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Rector’'s foreword

As | am submitting the annual report of the University of Tartu, there is no longer any
doubt that the world’s geopolitical power lines are irreversibly changing. It is the fourth
year of war in Ukraine, and we can feel its impact both in security and the economy,

and from the university’s perspective, in how we achieve our student mobility and
entrepreneurship targets. In 2024, we experienced how the academic environment

and our networks are used to plan information attacks. Our lesson on how to deal with
such situations and why rigorous frames are needed to cooperate with partners from
authoritarian countries could also be shared with the international academic community.

Estonia’s geopolitical location makes us vulnerable, but historical experience also gives
us an advantage in understanding threats. Among our international networks and
partners, the university has gained a reputation as a contributor and opinion leader, and
we perform this role with full responsibility and pride.

2025 is the last year of the university’s current strategic plan, so the time for
summarising the five-year period is approaching. By the end of 2024, the target levels
of ten of the 19 key performance indicators of the strategic plan had been achieved.
These include, for example, the number of teacher education graduates, the volume

of international research funding, revenue per academic staff member, the dropout
rate, and the number of continuing education learners. In the last year of the strategic
plan, more attention needs to be paid to employee satisfaction, the volume of business
contracts, the efficiency of doctoral studies, and student mobility. While the efficiency
of doctoral studies improved significantly last year and there is hope to achieve the
2025 target, we must understand that due to the aforementioned external factors,
reaching the targets for student mobility and the volume of business contracts may not
be realistic. Undoubtedly, the changed external environment and global trends must be
considered when drafting the university’'s new strategic plan.

Last year, the goal set in the state budget strategy was to increase higher education
funding by 15% a year until 2026 to cover the previous funding gap. However, the budget
cut discussions in autumn also affected this agreement - higher education funding for
2025 did increase, but less than planned. Discussions on the long-term perspective



of the funding continue. On a more positive note, the long-awaited preparations for
updating the Organisation of Research and Development and Innovation Act have
reached the Riigikogu.

The University of Tartu continues to be a high-level teaching and research university.
Last year, our research revenue exceeded that of teaching and studies - in the context
of a significant shortfall of structural funds revenue in Estonia. The growth in the
university’'s research revenue comes primarily from project-based funding, which shows
the quality of our researchers’ work and their active participation in competitions. The
five researchers who received a European Research Council grant in 2024 deserve
special mention.

In 2024, the topic of equal treatment received significant attention. It brought many of
our people to think about what we could change in current practices and procedures to
ensure the safety of our members and increase awareness on this topic not only within
the university but also in society as a whole. For 2025, we have agreed on several steps,
understanding that shaping attitudes related to equal treatment in an organisation with
nearly 20,000 members is a long and continuous journey.

Many will hopefully remember last year as the year of the European Capital of Culture.
The university also played an important role in its success. Among the many events
organised by the university or with our participation, | would mention the alumni reunion,
the lighting project of the Tartu Cathedral, which will continue to delight us, and the
Japanese artist Ryoji lkeda’s solo exhibition, which was created with the support of our
researchers and will now reach beyond Estonia.

In times of rapid change, it is important that we can rely on each other, whether it is

by improving situational awareness and advising the state or by the informed and
conscious adoption of artificial intelligence in the new technological era. The University
of Tartu is strong enough to maintain and raise the quality of the university’s core
activities through the cooperation of our academic and support staff, while also coping
with transformative changes. | thank all university members for the successful year.

Toomas Asser
Rector of the University of Tartu



Abbreviations

Universities

EULS Estonian University of Life Sciences
TLU Tallinn University

TUT Tallinn University of Technology

uTt University of Tartu

Faculties of the University of Tartu

HV Faculty of Arts and Humanities

SV Faculty of Social Sciences

MV Faculty of Medicine

LT Faculty of Science and Technology

Other abbreviations
A2025 University of Tartu Strategic Plan for 2021-2025

Al artificial intelligence

ARWU Academic Ranking of World Universities by Shanghai Ranking Consultancy
EHIS Estonian Education Information System

ETIS Estonian Research Information System

ERC European Research Council

EU European Union

FTE full-time equivalent

GDP gross domestic product

MoER Estonian Ministry of Education and Research

ICT information and communication technology

GHG greenhouse gases

MOOC massive open online course

QS QS World University Rankings by Quacquarelli Symonds
R&D research and development

THE Times Higher Education World University Rankings



Key fi gures 2020 2021 2022 2023 2024

Employees
Number of employees 3,767 3,767 4141 4,367 4,509
incl. junior research fellows 229 263 433 613 703
Number of employees (FTE) 3,055 3166 3,368 3,540 3,705
incl. academic staff 52.5% 521% 54.9% 56.5% 56.9%
Number of academic staff (FTE) 1,604 1,650 1,847 2,001 2,109
incl. PhD holders 74.5% 74.0% 68.4% 63.3% 59.5%
incl. international academic staff 15.5% 17.7% 20.0% 20.8% 21.2%
Number of professors (FTE) 186 209 217 220 230
incl. female professors 26.4% 28.3% 311% 32.3% 331%
Students
Number of students 13,641 13,909 14,263 14,778 15,206
Employee figures are given as at 31 December. at the first level of higher education 60.6% 60.6% 61.6% 63.1% 63.0%
Student figures are given as at 10 November. in master’s studies 31.1% 311% 30.4% 29.2% 29.5%
The number of students does not include in doctoral studies 8.2% 8.2% 8.0% 77% 75%
external students, visiting students and : : : : :
resident doctors. The first level of higher Number of international students 1,678 1,746 1,820 1,614 1,510
education includes professional higher percentage of all students 12.3% 12.6% 12.8% 10.9% 9.9%
education, bachelor’s studies and integrated
bachelor's and master's studies. Number of graduates 2,778 2,961 2,764 2,919 3178
The number of graduates of a given year incl. number of PhD graduates 18 105 122 129 126
refers to students who completed their Curricula
studies during the period from 1 October of the
previous calendar year to 30 September of the Number of curricula to which students were
given calendar year admitted 159 160 150 141 141
The number of curricula with enrolled students incl. English-taught curricula at the first and
includes curricula in which students were . . 29 31 32 31 31
enrolled as at 10 November (including all joint second levels of higher education
curricula). Number of curricula with enrolled students 188 182 189 188 187
The number of publications includes Estonian Research publications
Research Information System (ETIS) categories .
1112 13 21 25 31 3.2 3.3 41 51 6.3 6.4. Number of publications 2,813 3,037 2,846 2,803 291
High-level publications include ETIS categories incl. number of high-level publications 1995 2,271 2,086 2,009 2162
11, 1.2, 2.1 and 31. The number of publications incl. number of publications of the category 11 1,472 1,758 1,581 1,528 1,632
includes those authored by persons who
had a valid employment contract with the Position in international university rankings
University of Tartu or who were enrolled as
regular doctoral students in the corresponding THE 251-300  251-300 201-250 301-350 301-350
calendar year. The data retrieved from ETIS Qs 285 300 296 358 358
as at 15 February of the following year ARWU 401-500 401-500 501-600 701-800 601-700

More detailed data are available on the UT website statistika.ut.ee.


http://statistika.ut.ee

The highest decision-making body of the University of Tartu is the council, which is responsible for the
university’s economic activities and long-term development, approves the university’'s statutes and adopts the
strategic plan and budget. The council has 11 members: five nominated by the university, five by the minister of
education and research, and one by the Estonian Academy of Sciences. In 2024, the council comprised

- Ruth Oltjer, (Council Chair), General Manager of AS Chemi-Pharm:;

- Arto Aas, Managing Director of the Estonian Employers’ Confederation (until 30 September), OIXIO Advisory Business
Manager (from 1 October);

- Jaan Eha, UT Professor of Cardiology:

- Heidi Kakko, Chair of the Board of UniTartu Ventures OU;

- Birute Klaas-Lang, UT Professor of Estonian as a Foreign Language:

- Marja Makarow, member of the Finnish Academy of Science and Letters, President of Academia Europaea;

- Martin Aleksander Noorkdiv, UT doctoral student in Media and Communication;

- Ants Nomper, Managing Partner of Ellex Raidla Law Firm;

- Tuul Sepp, UT Professor in Animal Ecology:;

- Elmer Sterken, Professor of Monetary Economics of the University of Groningen;

- Urmas Varblane, UT Professor of International Business.

The senate is the university's highest academic decision-making body, responsible for the teaching, research and
development activities at the university and ensuring their excellent quality.

The senate has 22 members: the rector as chair, four representatives of each faculty, and five student representatives. In
2024, the senate comprised

- representatives of the Faculty of Arts and Humanities Raili Marling, Urmas Nommik, Renate Pajusalu and Partel Piirimae;

- representatives of the Faculty of Social Sciences Eiki Berg, Veronika Kalmus, Marju Luts-Sootak and Maaja Vadi;

- representatives of the Faculty of Medicine Maris Laan, Aare Martson, Ana Rebane and Anneli Uuskula;

- representatives of the Faculty of Science and Technology Krista Fischer, Heikki Junninen, Evelyn Uuemaa and Jaak Vilo;

- student representatives: until 30 June, Karolin Allikas, Liisa Marie Kerner, Renar Kihho, Karl Erik Piirimees and Hanna Britt
Soots, and from 1 July, Renar Kihho, Karl Erik Piirimees, Keitlin Pirn, Aurora Ruus and Hanna Britt Soots.



The Rector of the University of Tartu is Toomas Asser. The 1918 1920

rector manages the everyday life of the university, following ;::;‘::
the resolutions of the council and the senate. The rectoris

responsible for the lawful and expedient use of the university’s ,,_‘?:'

assets. -~

The rector forms the Rector’s Office, which in 2024 comprised
Vice Rector for Research Mari Moora, Vice Rector for Academic
Affairs Aune Valk, Vice Rector for Development Tonu Esko,
deans Anti Selart (Faculty of Arts and Humanities), Margit Keller
(Faculty of Social Sciences), Kulli Kingo (Faculty of Medicine)
and Leho Ainsaar (Faculty of Science and Technology) and
Director of Administration Kstina Noormets, Head of Finance
Kalle Hein and Academic Secretary Tonis Karki.

V|

The student representative body I.S the Student Union, which Members of the Rector’s Office (front row from left) Kalle Hein,
is governed by a 20-member parliament and a three-member Kstina Noormets, Mari Moora, Toomas Asser, Ténis Karki,
board. In 2024, the board comprised Renar Kihho (President), (back row from left) Anti Selart, Margit Keller, Aune Valk,

Teele Kanarbik and Anette-Mai Pirk-Birk. Kiilli Kingo, Leho Ainsaar. Ténu Esko is missing from the photo
Studies and research are conducted at the University of Tartu

in 29 institutes and three colleges of four faculties:

- Faculty of Arts and Humanities,

- Faculty of Social Sciences,

- Faculty of Medicine,

- Faculty of Science and Technology.

The academic structure also comprises four non-faculty
institutions:

- Museum,

- Natural History Museum and Botanical Garden,
- Library,

- Youth Academy.




University structure

as at 31 December 2024

University council
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Senate

SEm—

Dean
of the Faculty
of Arts and
Humanities

Rector

Institute of History and Archaeology
Institute of Estonian and General Linguistics
Institute of Philosophy and Semiotics
Institute of Cultural Research

Institute of Foreign Languages and Cultures
School of Theology and Religious Studies
Viljandi Culture Academy

Dean
of the Faculty
of Medicine

Faculty of Medicine

Institute of Biomedicine and Translational Medicine
Institute of Pharmacy

Institute of Dentistry

Institute of Clinical Medicine

Institute of Family Medicine and Public Health
Institute of Sport Sciences and Physiotherapy

Vice Rector for
Research

University of Tartu Library
Grant Office*

Vice Rector for

Academic Affairs

University of Tartu Youth Academy
Office of Academic Affairs*

Centre for Learning and Teaching*
Student Union Office*

Institute of Education

Johan Skytte Institute of Political Studies

School of Economics and Business Administration
Institute of Psychology

School of Law

Institute of Social Studies

Narva College

Parnu College

Institute of Computer Science
Institute of Bioengineering

Estonian Marine Institute

Institute of Physics

Institute of Genomics

Institute of Chemistry

Institute of Mathematics and Statistics
Institute of Molecular and Cell Biology
Tartu Observatory

Institute of Technology

Institute of Ecology and Earth Sciences

Dean
of the Faculty
of Social Sciences

Dean
of the Faculty
of Science and
Technology

University of Tartu Press*
Human Resources Office*

[ Academic Secretary
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Vice Rector for
Development

University of Tartu Natural History Museum and
Botanical Garden

University of Tartu Museum
Centre for Entrepreneurship and Innovation®
International Cooperation and Protocol Office*

Information Technology Office*
Administrative Office*

Estates Office*

Marketing and Communication Office*

Director of
Administration

%

Rector’s Strategy Office*
Internal Audit Office*

Procurement Office*
Finance Office*

[ Head of Finance

%

* support units




Strategic plan

In 2024, implementing the strategic plan for 2021-2025 (A2025) continued. To
implement the strategic goals, the Rector’'s Office compiled the action plan for the

year, linking the development tasks of A2025 and the performance agreements of the
members of the Rector’'s Office and the centrally allocated development grants for
achieving them (development fund, strategic development grants for degree studies,
performance-based funding for faculties and the rector’s reserve fund). The key topics in
the university’'s 2024 action plan concerned

- teaching Estonian to international students and staff; development of teacher
education and increasing its volume in connection with the country’s transition to
Estonian-language general education;

- enhancing student mobility and strengthening cooperation in the ENLIGHT network;
- supporting the adoption of chatbots and curriculum development;

- developing alumni activities and expanding flexible learning opportunities;

- increasing the efficiency of doctoral studies;

- supporting research excellence and sustainability, implementing the structural funds
actions of the new period;

- development of research-intensive entrepreneurship and support services for
business cooperation;

- developing organisational culture, drafting the new strategic plan, strengthening the
competitiveness of employees’ salaries, information security and digital development,
sustainable development and energy efficiency;

- supporting just transition in Ida-Viru County.

On the
margins of the

following pages of the
report, thematic excerpts from the
strategic plan are shown on blue.




A2025 key
performance indicators

Key performance indicators
concerning staff do not include junior
research fellows. The doctoral reform
is being implemented gradually, with
some doctoral students gaining the
status of junior research fellow each
year. If they were included, the level
of key performance indicators would
fluctuate each year due to changes in
the number of junior research fellows
rather than substantial changes in
the measured indicator.

The graphs in the last column show
the results for the key performance
indicators in 2020-2024 compared to
the linear movement from baseline to
target (grey dotted line).

@ Target achieved
Target is realistically attainable

Target may not be met

In the following chapters, information
about the achievement of the key
performance indicators of the
strategic plan is marked with "A2025".

10

Baseline 2020 Result 2024  Target 2025 Trend 2020-2024
International national university
Number of graduates from teacher-training curricula 276 353 350
Percentage of international employees taking Estonian 08% 45% 45%
language courses
Percentage of international students taking Estonian 08% 51% 75%
language courses
Percentage of international graduates 15% 15% 13-15%
Percentage of international academic employees 12.5% 13.6% 15-20%
Percentage of students participating in learning mobility 12.7% 13,8% 18%
Education
Dropout rate 9.5% 8,6% < 9% ~T
Pergehtage Qf academc employees who act|vely. N 21% 50% 50% [,
participated in teaching-related development activities
Students’ satisfaction with the teaching of courses 86% 88% 95% ——
Number of continuing education learners 40,493 44944 43,000 ._*/./\
Percentage of newly admitted students with outstanding 57% 529 60% /\
study results
Efficiency of completing doctoral studies 35% 45% 50% —
Research
L . o
Percen‘tage of publlcat|orws among the world'’s top 10% 171% 001% 17-00% e
most cited research publications
Volume of external research funding in million euros 12.8 33.6 17.8
Volume of business contracts in million euros 6.8 1.7 8
Number of new spin-offs of the university per year 3 2 5
Organisation
Income per academic employee in euros 124,158 170,816 150,000 .__—./""/
fheerﬁejg’tc)age of units the staff of which are satisfied with 66% 67% 20% ———
Income from teaching per student in euros 5,662 7,232 6,500 M




The implementation of A2025 is assessed based on 19

key performance indicators visualised on statistika.ut.ee. By
the end of 2024, the university had achieved its 2025 target for
ten key performance indicators. A positive aspect to highlight
is that additional state support and the university’s efforts have
increased the number of teacher education graduates. One
long-term goal has been to reduce the dropout rate. Strategic
development support for degree studies has been used for this,
and in 2024, the dropout rate was the lowest in recent years.

The international competitiveness of research is indicated by
the high percentage of publications by most-cited researchers
and the growth in international research funding. Thanks to
the increase in national and international funding, income per
academic staff member and income from teaching per student
have increased.

In 2024, the targets for five key performance indicators were
not achieved, but they are realistically attainable in 2025.
Another long-term goal has been to increase the efficiency of
completing doctoral studies. This has been achieved through
doctoral reform, during which doctoral students have become
junior research fellows and centres for doctoral studies and
support services for doctoral students have been developed.

The results were more modest than forecast in four key
performance indicators. The increase in the percentage of
students participating in learning mobility has been hindered by
the increasing number of students working during their studies
as well as the recent international crises. Also, the volume of
business contracts was lower than forecast, which may be

due to the challenging economic environment for companies.

A more detailed overview of the main activities and results in
different areas can be found in the following chapters of the
report.

Development of the new strategic plan

In 2024, work on the university’s new strategic plan for
2026-2035 (A2035) started. Its drafting is led by the strategic
planning committee chaired by the vice rector for development
and comprising representatives of the Rector’s Office, faculties,
support units, institutions and students.

The senate and council set the target to select three to five
areas in which the university wants to make a development leap
over the next ten years. In spring, an idea gathering with the
university family took place. By autumn, the Centre for Applied
Social Sciences completed an analysis of societal trends likely
to affect the university, and the university members had the
opportunity to assess these trends. Discussions of the strategic
plan were held in all faculties and feedback was given on the
selected areas for development.

Based on extensive consultation, the strategic planning
committee has developed a preliminary draft strategic plan
and its discussions continue. The new strategic plan will be
approved in 2025.

A2035 will be implemented based on three-year action plans
specifying the more detailed activities, resources and people
responsible. The achievement of objectives will be monitored
based on key performance indicators the targets of which will
also be specified in the action plan.



The changing climate, rapid technological change and an
uncertain geopolitical situation have led the European Union
Joint Research Centre to acknowledge in the Strategic
Foresight Report that never before has society had to cope with
so many complex and intertwined risks.

In the context of relative instability, the European Union

(EU) has taken the direction to increase its economic
competitiveness (both within the EU and in comparison

with its competitors, the United States and China) to ensure
its security and global influence. In moving towards the

goal, the two analyses completed in 2024 - "Much more

than a market” by Enrico Letta and “The future of European
competitiveness” by Mario Draghi — were crucial. Both reports
underline the importance of universities in ensuring Europe’s
economic competitiveness and future well-being through
research, innovation and education. Besides the four freedoms
supporting the EU single market (the free movement of goods,
services, capital and people), Letta proposes a new, fifth
freedom: the free movement of knowledge, research and
innovation. The key prerequisites for the fifth freedom are
protecting the independence of researchers and promoting
mobility, expanding research infrastructures, creating strong
technological infrastructures, enhancing access to research
results for the research community and the public, and
providing adequate funding for research.

Over the next five years, EU policy will be shaped by the 2024
European Parliament election results, where increased political
fragmentation, including an increase in the proportion of
Eurosceptic and nationalist groups, is seen as a major change.

In his wide-ranging report on EU competitiveness published
after the parliamentary elections, Mario Draghi listed the
strategic lines of action for the next budgetary period
(2028-2035): the promotion of innovative technologies to boost
productivity, the reduction of CO, emissions and energy costs,
and the continued transition to a circular economy, as well as
the strengthening of the EU’s global geopolitical influence to
ensure security in the region. The policy recommendations in
Draghi’s report include the proposal to double the budget of the
next EU framework programme for research and development
and increase the teaching of labour market skills in higher
education institutions.

Cybercrime was a significant problem in the EU in 2024.

As geopolitical and economic tensions increased, so did

the states’ and criminal groups’ attempts to use espionage,
sabotage and disinformation to manipulate events and,
thereby, gain strategic advantage. According to the report by
the European Union Agency for Cybersecurity, the main forms
of cyberattack are denial-of-service attacks, data mining

and ransomware. The main targets are the public sector

and healthcare institutions, as well as the financial, energy
and transport sectors. To facilitate academic collaboration,
educational and research institutions often offer open access
to their resources, which, combined with the large volume of
sensitive personal data, makes them attractive to criminals.

Drawing on the EU’s Economic Security Strategy, the research
ministers of the member states endorsed recommendations for
enhancing research security, which strike a balance between
openness and security while respecting and protecting key
principles such as academic freedom, institutional autonomy



and non-discrimination. The member states’ further steps
include creating coherent policies and support structures for
research and development, incorporating research security
issues into grant application forms and encouraging research
organisations to use risk management to ensure research
security.

Artificial intelligence (Al) makes research more efficient and
speeds up the delivery of results, but users need to be aware

of the limitations of the technology. Based on the European
Code of Conduct for Research Integrity and ethical guidelines
for developing trustworthy artificial intelligence, the European
Research Area (ERA) Forum stakeholders developed guidelines
on the responsible use of generative Al by researchers, research
organisations and funders. The recommendations will be
updated as necessary.

According to the World Economic Forum’s Future of Jobs
Report, jobs will be affected by technological change, the
green transition and demographic shifts. The fastest growth
is predicted for technology-related roles. By 2030, labour
demand will increase the most in occupations requiring
technological skills: there will be a need for Al and machine
learning specialists, software and app developers, cybersecurity
specialists, data scientists and analysts, autonomous and
electric vehicle specialists, green technology engineers and
renewable energy experts. The disappearing jobs are mainly
related to routine work that can be automated.

Estonia

At the request of the Foresight Centre, the University of Tartu
economists prepared an analysis of proposals supporting
Estonia’s economic development. Among other things, they
proposed to make secondary education compulsory because
employees with better general skills adapt better in a changing
society, to prioritise the development of energy-intensive
industries with high added value in line with the growth in
renewable energy production, and to improve the organisation
of work in the public sector.

The labour market survey by the Unemployment Insurance
Fund reveals that Estonia had a shortage of educational and
medical staff in 2024, and there were vacancies in jobs requiring
technical qualifications. Also, the number of births, declining for
the third year in a row, raises concerns about the sufficiency of
the workforce in the future.

In the Organisation for Economic Co-operation and
Development (OECD) international Survey of Adult Skills,
Estonia ranks 5th to 9th in the world, depending on the skill. It
should be noted that the skills gap between the younger (aged
25 to 34) and older (aged 55 to 65) age groups has widened
over the past decade. Skills previously given little importance
are now indispensable in the labour market and their level
reflects in coping in society more generally. For example,
information processing skills determine health behaviour, the
ability to critically evaluate different points of view, understand
intercultural differences, protect oneself from the dangers of
the digital world, etc. Digital and foreign language skills were
the ones the respondents most often cited as lacking. In this
respect, there were clear differences between the older and
younger generations, and the Estonian and Russian speakers.



The National Audit Office of Estonia analysed the five-year
experience of activity-based budgeting of the state budget
and found that the objective to provide a better overview of
where public money is spent and what results are achieved
was not met. The report noted that the government and the
Riigikogu want to manage expenses, not targets, indicators, or
activities. The State Budget Act of 2024 defines 17 performance
areas, 40 programmes and 205 programme activities. The
report also highlighted the contradiction that the state budget
deficit is increasing while ministries leave some of the money
unused. For example, out of every 100 euros planned in the
2023 state budget, an average of 13 euros remained unspent.
The Estonian Ministry of Education and Research (MoER) only
spent 77% of the budgeted expenses in 2023. The National
Audit Office concludes that continued activity-based budgeting
would cause unnecessary work and costs for the state and not
motivate state authorities to increase efficiency.

The allocations for research and development and innovation
in the 2024 state budget amounted to €343 million, according
to the MoER. It is nominally less than the year before, but the
last five years have seen a significant increase, supported by the
rapid growth in GDP (current prices) and the implementation of
the agreement to invest 1% of GDP in research funding.

The government approved and sent to the Riigikogu the draft
Organisation of Research and Development and Innovation Act,
which specifies the parties in the research and development
and innovation system, their tasks and financing from the state
budget. For the first time, the general principles and obligations
of research ethics are laid down in a law act. Another significant
change for universities is the combining of the external
evaluation of the research and development quality and the
institutional accreditation processes.

The government also approved amendments to the Standard
of Higher Education, updating the requirements and learning
outcomes for higher education curricula and the quality of
teaching. Higher education institutions must update their
curricula by autumn 2027 at the latest.

In 2024, amendments to the Higher Education Act entered into
force, limiting free study possibilities, particularly for those who
have already completed higher education at the same level.

The government also approved and sent the Riigikogu a draft
amendment to the Adult Education Act to establish the basis
for providing micro-qualification studies (micro-credential
programmes) and specify the quality requirements for adult
continuing education.

In the 2024 European Innovation Scoreboard, Estonia rose

to 11th place as the first Central and Eastern European country
in the EU to be ranked among strong innovators based on

32 indicators. Other countries in the same category are Austria,
Belgium, Cyprus, France, Germany, Ireland and Luxembourg. In
comparison with other EU countries, Estonia’s strengths include
trademark applications, public-private co-publications and the
population involved in lifelong learning. The national doctoral
reforms are cited as one of the success factors in improving
Estonia’s ranking. Estonia’s aggregate results remained lower
than the EU averages in all indicators characterising the exports
of goods and services and the environmental sustainability of
production, including the development of new environmental
technologies.



The most significant change in the general education

system in 2024 was the transition to Estonian-language
instruction in kindergartens and in the first and fourth grades.
All basic education should be delivered in Estonian from the
2029/30 academic year. This changeover deepens the already
existing teacher succession issues, as the Estonian language
skills of nearly a tenth of teachers do not meet the required
level.

The Riigikogu approved a package of legislative amendments
replacing mandatory school attendance with the obligation

to learn, which is extended to the age of 18 so that everyone
could acquire post-basic education. The amendments support
the vocational education reform, one of the main goals of which
is to make vocational secondary education more attractive and
improve the opportunities for vocational graduates to continue
their studies in higher education if they wish. The reform is
expected to reduce early dropout risk and increase the share of
skilled labour.

In 2024, there were 45,450 higher education students in
Estonia, 84% in tuition-free student places. In most fields of
study, the number of students has decreased over the last
decade, except in the fields of education, information and
communication technology, and health and well-being.

The European-wide alumni survey Eurograduate, completed

in 2024, showed high satisfaction with studies among the
2020/21 graduates from Estonian higher education institutions.
Satisfaction is lower with practical training and the counselling
service provided by the institution. The higher education
institution and specialisation are selected mainly based

on personal interest in the field, while also considering job
opportunities. AlImost 75% of graduates from Estonian higher
education institutions have worked in a paid job during their
studies.

After graduation, 87% of the graduates were active in the
labour market. The respondents pointed out professional
knowledge acquired at the university and the ability to apply
theoretical knowledge as the main factors helping them find a
job.

A year after graduation, nearly half of the respondents to the
survey who had completed the second or third level of higher
education found that they were working in a position requiring
a lower qualification than they had. According to the authors
of the survey, it can be explained by the structure of Estonia’s
economy: there are not enough opportunities for master’s
and doctoral graduates to find a job matching their level of
education. The alumni find that the most necessary skills in their
working life are general skills: the ability to acquire information
quickly, and cooperation and self-expression skills.

Nearly two thirds of international graduates link their future with
Estonia for a shorter or longer period. The desire to stay here

for longer grows with each level of education completed. By
contrast, only one in five Estonian graduates abroad intend to
return to Estonia.

The Estonian Science Barometer survey, commissioned by
the Estonian Research Council, revealed Estonian people’s
high trust in science (73% of respondents trust researchers,
4% do not). In comparison, 85% of people in Finland and

79% in Sweden trust researchers.

The experts conducting the regular evaluation of research and
development in 2024 regarded Estonia’s level of research

as very high by international standards. They also noted the
recognition of doctoral students as junior research fellows -
hopefully contributing to the future generation of researchers -
as a positive change.



Financing

The Ministry of Education and Research
(MoER) applies a funding model in
which money for supporting higher
education is divided into activity
support and targeted grants. In 2024,
the MoER allocated €267.9 million to
Estonian higher education institutions
based on administrative agreements.
This included €233.1 million to public
universities, incl. €20.9 million to the
University of Tartu.

TUT Other
67.9 57.7
ut
90.9
TU EULS
31.9 19.5

Total support allocated to higher education
institutions in 2024 (activity support, doctoral
allowance, activity support for the library
and other targeted grants) (in million euros).
Source: MoER

Activity support accounted for €200 million of the total support to Estonian public
universities, of which the University of Tartu received €73.6 million (37%). The amount of
activity support allocated to public universities increased 15% compared to 2023.

20% of the activity support is performance-based funding, whereas 17% is allocated
based on meeting the performance indicators and 3% for implementing the objectives
of the administrative agreement made with the higher education institution. Among the
University of Tartu's performance indicators, the percentage of students graduating in a
standard period of study has improved over the year (by 3%).

Indicators underlying performance funding and the University of Tartu’s results in percentages

in 2020 and 2024

Indicator 2020 2024
Students participating in learning mobility 5.6 6.7
Private funding compared to activity support 11.5 14.9
Students graduating in a standard period of study 56 60
Students admitted to curricula in the university’s field of responsibility 6.4 261
Studying or working people among graduates 979 97.5
Source: MoER
Activity support for public universities +28%
@incl. the University of Tartu 2002
151.2 170 5.662 6,182 7'2.32

125.6 131.2
502 554 638 /3€

48 T T
2020 2021 2022 2023 2024

Activity support for Estonian public
universities, incl. the University of Tartu,
in 2020-2024 (in million euros).
Source: MoER

2020 2021 2022 2023 2024

Income from teaching per student (10
in 2020-2024 (in euros)
(excl. income for medical residency)
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Degree studies

In 2024, there were 15,206 students at the University of Tartu,
87% in tuition-free places. The largest percentage of students,
44%, studied at the Faculty of Social Sciences.

New students were admitted to 56 curricula of the first level
of higher education (professional higher education, bachelor’s
studies and integrated studies), 77 curricula of the second
level (master's studies), and eight programmes of the third
level (doctoral studies). 4,692 students started their studies.
The number of admitted students fell by 6% at the first level of
higher education but increased by 9% in master’s studies and
8% in doctoral studies.

In 2024, 8,693 pupils completed general secondary education
in Estonia, and 4,270 (49%) of them continued their studies

at a higher education institution in Estonia. 1,511 pupils, or
35% of those who had just left school and applied for a higher
education institution, chose the University of Tartu.

The university organises Open Doors Days and other
information events to support applicants in making informed

career choices. Those interested can become a student shadow

at almost any time of the year to familiarise themselves with

a specialisation of interest, attend lectures and seminars and
get feedback directly from students of the specialisation.

1,353 young people participated in student shadowing in 2024.
More than 500 people registered for the online admission
information day in June.

(o)
4% 59%

4,692

admitted
students
37%

First level (2,755)
m Master's studies (1,727)
m Doctoral studies (210)

Number of students admitted
in 2024 by study level

13%
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2020 2021 2022 2023 2024

Number of students admitted
in 2020-2024

Tartu
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Narva Parnu Viljandi || Tallinn
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Number of students
by place of study in 2024



Teacher education provided at
the university and cooperation
with schools allows the entire

Estonian education system to

endure and develop.

teachers and support specialists for schools, like in 2023.
To promote teacher education, the university organised a bus
tour called “Estonia is seeking teachers’, which involved meetings
with over 1,000 young people in ten schools. The tour also aimed
to draw media attention to teacher education. Teacher education
curricula were also promoted with articles about role-model
teachers.

Admissions to education curricula in 2024 accounted for 18% of all
admissions to curricula of the first and second levels. The number
of applications increased by 11% and the number of entrants by
4% compared to the previous year.

The university's target is to increase the number of teacher
education graduates to at least 350 by 2025. There were
353 graduates from teacher education curricula in 2024.

In 2024, the UT had 1,510 international students, accounting
for 10% of all students. 49% of them were master’s students, and
24% were doctoral students. International students came from a
total of 98 countries.

Compared to 2023, the number of international students
decreased by 9% in Estonia and by 6% at the University of Tartu.
While in 2023, the number of international students decreased by
30% compared to the previous year due to Russian aggression,

in 2024, the number of international students at the University of
Tartu rose again slightly (12%). To better examine the preparation
of international students, entrance tests were introduced in

the first-level English-taught studies. The proximity of Russia
raises insecurity in international student applicants; students
from Russia are not admitted, and Estonia’s visa policy towards
applicants from third countries is stricter, i.e. the number of visa
refusals has grown.

Among those enrolled in doctoral studies, 1% were from Estonia
and 39% from other countries. 39% of international doctoral
students had completed their master’s studies at the University of
Tartu.

The focus of admissions was the new generation of

27% -10%

24%

1,510

international
students

1678 1820

1,510

49%

First level (405)
m Master's studies (739)

m Doctoral studies (366) 2020 2021 2022 2023 2024

Number of international
students in 2020-2024

Number of international
students by study level in 2024

-16% o

564 609
476 10%
9% 7% 8% 8%
[ ® ®
HV SV MV LT
2020 2021 2022 2023 2024 192 543 176 599

Number of international
students admitted
in 2020-2024
(incl. joint curricula)

Number and percentage
of international students
by faculties in 2024. For
comparison, the percentage of
international students in 2020
is shown in grey

uT incl. LT ® incl. ICT
67% o
51% @ 53% . 52%
® 46%
37% 39% ® 39%
°
2020 2021 2022 2023 2024

Percentage of international students admitted to doctoral studies,
incl. in the Faculty of Science and Technology and in the field of ICT,
in 2020-2024
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We promote mobility, including
opportunities for short-term
study abroad.

L] The university has set a goal that at least 18% of its graduates

have international mobility experience. Among the graduates
of 2024, 14% had studied abroad.

There were 3% more students who went to study abroad

in 2023/24 than earlier. The growth is particularly noticeable
at the first level of higher education, where the potential and
student interest in mobility are the highest. 770 students
went abroad as exchange students, nearly 40% of them for
traineeship. 450 students, i.e. 58% of all students who studied
and trained at foreign universities, used the EU Erasmus+
higher education programme.

The number of international visiting students in 2023/24 was
565, similar to the year before. Under the Erasmus+ programme,
470 exchange students studied at the UT.

The current Erasmus+ period focuses on the inclusion of
students with fewer opportunities, sustainable study mobility
and the use of digital workflows and learning methods.
Additional grants and the short-term blended intensive
programmes developed with partner universities have helped
widen the range of participants.

Incoming mobility @ Outgoing mobility

747 770
®
597 573 ¢
566 551 565

49 436 °

2020 2021 2022 2023 2024
Student mobility in 2020-2024

770 UT students studied abroad in 2023/24

Flﬂ|aﬂd 209 Germany 43 Spain 43 Sweden 39

France 35 Czechia 34 ltaly 33 other297

United Kingdom 37

565 international visiting students studied at the UT in 2023/24

Germany 140 France 62 Ukraine 60
Czechia 55 Italy 44 Spain 25 Belgium 17 Netherlands 15 other 147



Progress

1,449 students interrupted their studies in 2024. The dropout
rate was 10% at the first level of higher education, 9% in

master's and 10% in doctoral studies. The proportion of dropouts

was the highest in the Faculty of Science and Technology:; this
faculty also had the largest percentage of those who continued
studies at the UT in another curriculum within a year. Taking
into account the students who re-enrol after dropping out, the
dropout rate was 8.6% (A2025 target is 9% or less).

3,178 students graduated from the University of Tartu in 2024.
The number of graduates has increased by 14% over five years.

The percentage of international students in all graduates
of 2024 was 15% (A2025 target is 13-15%).

In 2024, 262 people in Estonia defended their doctoral thesis,
incl. 126 at the UT (2% more than in 2023). 45% of doctoral
students got to the thesis defence in six years. The university
has thus taken a major step towards the goal (A2025 target is
50%). The improved graduation rate shows that the support
measures launched in 2018 and the development activities
covering the organisation and programmes of doctoral studies
meet their objectives. The university supports the commitment
to research of doctoral students who were matriculated before
2022/23 with the performance stipend for doctoral students
and the junior research fellow’s salary. The impact of the public
funding model reform of 2022 on the graduation rate can be
assessed starting from 2026. This is when the first doctoral
students who were admitted to state-funded student places
in 2022/23 and are junior research fellows earning an average
Estonian salary will graduate.

9.5% 9.8%

8.6% 2% .
. 10%
5% 5%
[
2020 2021 2022 2023 2024 HV SV MV LT
O Dropout rate Dropout rate by faculties
in 2020-2024 in 2024. For comparison, the
dropout rate in 2020 is shown
in grey
o 47%
4% 14%
3,178 3178
' 2,778 2,764

graduates ¢

49%

First level (1,502)
m Master's studies (1,550)

m Doctoral studies (126) 2020 2021 2022 2023 2024

Number of graduates Number of graduates
by study levels in 2024 in 2020-2024
EULS 23
uT TUT
126 81 TUT 18
Other 14

Number of doctoral graduates in Estonian universities in 2024.
Source: EHIS



We create an integrated
feedback system supporting
the good quality of studies.

10

Feedback

The university's internal evaluation of curricula (teaching
quality) is based on curriculum statistics and feedback on
curricula and courses. In the internal evaluation report,
programme directors analyse successful developments and

.. . . . Did not agree Agreed
the need for change, and this information is shared with the
. . . . . I feel I h h the right icul 5% @ ® 95%
councils of academic units and faculties. In 2024, the internal eel nave chosen the gt SHmetim - o @ o o5
evaluation process was reviewed to analyse its functioning and It is interesting to learn in my curriculum 4% @ ® 96%
Pl epeLe . 4% @ ® 96%
possibilities for improvement. o satistiod with the choioe |
ed : 2% @ ® 58%
Responding to a curriculum feedback questionnaire allows | can make within my curriculum 4% @ ® 8o
. . . . | had sufficient inf ti bout 9% 9
students to analyse their learning experience. The questions % " the organisation of studies o © ® o 5%
concern the coherence and structure of the curriculum, , . _ e o o
Online learning environments support my studies 2% ° ° Qg%

organisation of studies and the learning environment,
development of students’ skills and the work of support
systems. In 2024, 55% of the respondents gave feedback on
their curriculum; all in all, 3,106 questionnaires were completed.
Since 2022, the students’ satisfaction with choices offered

by their curriculum has grown from 85% to 88%, and with the
right choice of curriculum from 93% to 95%. The percentage

©® First level studies

® Master's studies

Results of the 2023/24 curriculum feedback survey
(percentage of agreement and disagreement with the statement)

. . Did not agree Agreed
of students working has remained stable over the last two .
. , . . . The structure of the course supported my learning 10% ® 90%
years (66% in 2024). The students’ ratings of developing their
competencies have also been stable over the years. The teaching was varied 149 ® 86%
Every semester, all students must give feedback to at Students were given the chance . .
to discuss the subject matter 7% ® 93%
least four courses. In 2023/24, students completed e foodban heloeg et
. . .. e Teedback nelped me understan
92,871 questionnaires, providing feedback to a total of which knowledge | should develop further 1470 ® 86%
5'212 courses. The feed_baCk IS analyse(_j annually by programme The assessment was closely related to the teaching 5% ® 95%
directors as part of the internal evaluation of the curricula.
All'in all, the course was valuable for me 7% ® 93%

The university aims to achieve high student satisfaction
in 95% of courses. In 2024, the percentage was 88%.

In 2024, the impact of students’ grades on the course feedback
was analysed. A correlation was found between better learning
outcomes and a better course rating, but it was weak.

Results of the 2023/24 course feedback survey
(percentage of agreement and disagreement with the statement)

N
course

feedback questionnaires,

we evaluate the activeness and
engagement of students and a learning
environment that supports development.




Development of doctoral studies

In September, the university launched the TEEK, an environment

for planning doctoral students’ research and studies and compiling,
submitting and assessing progress review documents. TEEK is used to
digitise a part of the progress review process to facilitate the collection
and sharing of documents between the doctoral student, supervisor
and progress review committee, and provide a complete overview of
the doctoral student’s progress.

At the beginning of the year, the Estonian Doctoral School, a joint
project of Estonian universities to promote the quality of doctoral
studies, was initiated under the leadership of the University of Tartu
with support from the European Social Fund. The Estonian Doctoral
School brings together doctoral students and their supervisors from all
Estonian universities. Its events enable doctoral students to establish
scientific contacts in their fields of specialisation and international
cooperation, gain interdisciplinary knowledge and develop general
skills. In addition, doctoral students can apply for short-term mobility
grants. A separate series of events is intended to involve and support
supervisors.

Development of future skills

The Career Hub website was created to support students’
self-management skills. It gives an in-depth overview of topics,
with practical exercises, related to studies, traineeship, mobility and
work-life planning, as well as the development of future skills.

Since the beginning of 2024, the university has had a working

group to support the implementation of artificial intelligence, with
representatives from all four faculties. The working group keeps
updated the UT guidelines for using Al applications for teaching

and studies, and has compiled the learning material “Learning

and teaching in the age of Al: how to use chatbots in teaching”

(in Estonian). In the autumn, an experiment on using Al in assessment
was carried out at the university. A total of 32 lecturers from

21 institutes participated in it, with 34 written assignments completed
by 31 students. The experiment revealed that, across all the different

assessment methods used in the different fields of study, it was possible
to obtain a positive grade for work done solely with Al. This clearly
pointed to the need to review the courses and assessment methods.
The activities will continue in 2025.

Supporting and engaging students

The Counselling Centre offers students of all study levels counselling
on the organisation of studies, career counselling and psychological
counselling, and short courses, supports students with special needs
in their studies, organises the training of peer tutors and shares
study-related information.

In 2024, there were 109 peer tutors assisting the students. Peer tutors
are volunteer students who have completed special training and support
first-year students or international students in their specialisation at the
start of their studies.

The university pays great attention to supporting students with special
needs in their studies. A series of training courses on helping students
with special needs was organised for the teaching staff to develop their
skills and knowledge of the possibilities of adapting their teaching. As a
result of improved awareness, students seek advice more often.

The BURN project helps improve the psychological resilience and
well-being of the students and staff at five universities in Ukraine.
During the year, webinars and meetings were held to share experiences
on supporting students’ mental health, support services and crisis
psychology, including the importance of self-care for psychologists.

In 2024, a mental health website was launched featuring articles
that help understand and address concerns frequently faced during
university studies.

Supported by the university’s development fund, the Student Union
continued the three-year initiative Operation Catalyst to support student
organisations and students’ personal development and networking.
Within the project, students are provided seminar and meeting rooms,
and student organisations get support for activities contributing to the
UT strategic objectives. In 2024, funding was given to 22 projects.


https://sisu.ut.ee/karjaarivarav/en/

Continuing education

(00 44,944 continuing education learners participated in 1,390 courses in 2024. The university also

organised 241 internal training courses to which 5,251 people registered. The university had
three continuing education learners per student.

There were 18 massive open online courses (MOOCs); the number of MOOC learners accounted for
more than a third of all online learners.

Number of continuing education courses and participants in 2024

Number of Number of
courses learners
Continuing education programmes (incl. micro-credential programmes) 280 44121
incl. blended or online courses 630 28,295
incl. MOOCs 18 8,098
Degree study courses 410 823
Continuing education in total 1,390 44944

Income from continuing education, incl. projects, programmes and targeted financing, was
€8.5 million, 2.8% more than in the previous year.

Continuing education was successfully provided also outside Tartu: the highest participation rates
were in the counties of Harju, Parnu, Viljandi and Ida-Viru, i.e. in regions where the university has a
college or an office.

The university provides continuing education to both public- and private-sector institutions. Among

others, courses were commissioned by the Health Insurance Fund, Eesti Energia, Harju County

Entrepreneurship and Development Centre, Al & Robotics Estonia (AIRE), Estonian Chamber of

Commerce and Industry, Estonian Police and Border Guard Board, Chamber of Notaries, Agency
of Medicines, the Supreme Court of Estonia, several ministries, local authorities, and healthcare
institutions.

New programmes funded by the European Social Fund to provide ontinuing education for working
adults and educators were launched. As for state-commissioned continuing education, 36 courses
with 1,987 learners took place, funded by the European Social Fund measure “Development of
adult education and providing non-formal learning opportunities” (ESF VOTI), three courses with

We provide various continuing
education programmes to a range of
target groups.
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205 learners funded by the Recovery and Resilience Facility
(RRF) project “Green skills to support the green transition of
enterprises’, and 14 courses with 379 learners supported by the
Just Transition Fund.

The university continued to offer micro-credential
programmes to enable employed people to obtain another
specialisation or competence in a narrow field of activity and, if
they wish, continue their studies in a degree programme. There
were 125 learners who started studying in 16 micro-credential
programmes in spring 2024 and 353 learners in 42 programmes
in the autumn. The 11 English-taught programmes had 104, and
the eight online programmes had 117 participants.

Micro-credential programmes as comprehensive continuing
education programmes designed to meet labour market
needs have been well received. Among the learners who gave
feedback, 95% fully or rather agreed that the micro-credential
programme was valuable to them, and nearly 44% were willing
to continue in degree studies. In the feedback, they pointed
out the professionalism of lecturers, the programme structure,
varied learning methods and well-organised online learning.

The University of the Third Age aims to provide older

people with better opportunities for lifelong learning and
coping in the changing society. In the spring semester of

the 2023/24 academic year, the 16 programmes of the
University of the Third Age continued in 15 places over Estonia:
Tartu, Tallinn (in Estonian and Russian), Parnu, Viljandi, Narva
(in Russian), Elva, Keila, Kuressaare, Péltsamaa, Pdlva, Saue,
Tari, Valga, Viimsi and Voru County. A total of 3,448 people
participated, 12% more than the year before. The autumn
semester of 2024/25 started with 18 programmes. New
locations, Tapa and Rapla, were added. 4,316 people registered
for the main programmes in the autumn semester, incl. 352 who
participated in webinars.

PCEUCE  |da-Virumaa
— Virumaa 1848

227
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1199 11,071
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229
Valgamaa
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Participants in UT continuing education courses by place of study
in 2024 by counties (excl. online courses)

s il 5

The University of the Third Age turned 15. The occasion was
celebrated with a conference in the university’s assembly hall
in April



We increase the cross-usage of research

infrastructure and make the services
based on it available to businesses and
other stakeholders outside the university.

External evaluation

In 2024, the university underwent regular evaluation of research and

development (R&D) in six research fields. The evaluation was based on

three criteria: scientific and societal impact and sustainability.

The evaluation committee found the university’s scientific impact
outstanding regarding the research level and its international

recognition. The committee considered it impressive that over the past

six years, UT researchers have been awarded 12 European Research
Council (ERC) grants. The university's achievements in international

cooperation, including with the European Space Agency (ESA) and the

European Organization for Nuclear Research (CERN), were considered
noteworthy. It was also highlighted that many researchers and their
publications are among the most cited in their field.

Under social impact, active research communication, contributing
to research-based policy-making, speaking out on socially important
iIssues and providing solutions, such as during the coronavirus
pandemic, were among the activities recognised.

Under the sustainability of research, the evaluators highlighted the
doubling of international funding compared to the previous external
evaluation in 2017, the doctoral reform, and the modernisation of the
university’'s equipment and data infrastructure.

Research infrastructure

The new, fourth Roadmap for Estonian Research Infrastructures was
completed, featuring 28 laboratories, databases, research centres,
cooperation networks and other research infrastructure objects
that are most important for research, society and the economy. The
University of Tartu is the lead institution of 17 infrastructure objects,
whereas three objects led by the UT were included in the roadmap
for the first time. In addition, the UT is the partner institution of

nine infrastructure objects.

Objects of the Roadmap for Estonian Research Infrastructures led by the
University of Tartu and the number of partner institutions

Number
Objects by thematic areas® of partner
institutions
Environment
Estonian Center of Analytical Chemistry (ECAC) 3
Estonian Environmental Observatory (KKobs) 2
A Distributed Infrastructure for Life-Science Information 4
(ELIXIR)
European Molecular Biology Laboratory (EMBL) 5
European Spallation Source (ESS) 2
Plant Biology and Valorization Infrastructure (TAIM) 3
Experimental Studies and Applications of Cellular 4
Processes (RAKERA)
Natural History Archives and Common Data Space 6
(NATARC)
Physical Sciences and Engineering
Estonian Beamline at MAX-IV Synchrotron Radiation 5
Source (FinEstBeAMS)
European Space Agency (ESA) 2
Centre of Nanomaterials Technologies and Research 5
(NAMUR+)
Health and Food
Estonian Centre for Genomics (EGK) 2
National Centre for Translational and Clinical Research 3
(NCTCR)
Estonian Biolmaging (EstBiolmg) 3
Social and Cultural Innovation
ESSlongWwell 1
Data, Computing and Digital Research Infrastructures
Estonian Scientific Computing Infrastructure (ETAIS) 3
Infotechnological Mobility Observatory (IMO) 3

* The division is based on the thematic areas of the European Strategy Forum on
Research Infrastructures (ESFRI).



We stand for a research- and evidence-based
world view, value top-level researchers, favour
the development of future academic staff and

Financing

In the past five years (2020-2024), the university's revenue
increased by 45.9%, incl. research revenue by 44.2% and
teaching revenue by 44.5%. The research revenue in 2024 was
€145.28 million, 16.8% more than in the year before.

In 2024, the university was allocated €25.7 million from the
state budget for the baseline funding of research. This was
approximately 43% of the total baseline funding (€59.3 million),
which was divided between the 22 positively evaluated

R&D institutions in Estonia. The amount of baseline funding in
the state budget has increased year by year, but its share in
the university’s research revenue has remained around 18%.
The university council allocated the part of the baseline funding
meant to support national disciplines (€1.8 million) to the
Faculty of Arts and Humanities. €4.5 million of the main part of
the baseline funding was allocated for investments in academic
and research buildings, one million went to the research
infrastructure fund and the rest was distributed as follows:

- 79% as the stability component to academic units according
to their contribution to earning the university’s baseline
funding,

- 15% as the development component to the UT development
fund,

- 6% as the performance component for performance-based
funding of faculties.

Academic units used the amounts allocated for them to initiate
nearly one hundred research topics and to co-finance research
projects, incl. to support experimental development. Labour
costs accounted for 42% (€10.6 million) of the costs made from
baseline funding.

actively use international support to

finance research.

Baseline research funding allocated to R&D institutions for 2020 and
2024, in million euros

R&D institution 2020 2024 Increase
University of Tartu 18.9 25.66 6.8 (1.4 times)
Tallinn University of Technology 9.24 12.68 3.4 (1.4 times)
Tallinn University 3.06 413 11 (1.3 times)
Estonian University of Life Sciences 3.3 475 1.5 (1.4 times)
Other institutions 8.05 12.09 4 (1.5 times)
Total 42.54 59.31 16.8 (1.4 times)
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Distribution of baseline funding for research in 2020-2024 between
the university’s main budget and capital budget after distribution of

performance-based grants and allocations from the development fund
(in million euros)
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The personal research grants (postdoctoral, starting

and team grants) of the Estonian Research Council made

up 22% of the university’'s research revenue in 2024. A total
of €11.3 million of new starting and team grants were
allocated; UT researchers received €5.8 million (51%) of the
amount to launch 31 new research projects. Also, 141 existing
starting and team grant projects continued and received

€26 million. In addition, five new postdoctoral projects started
(€318,000 in total).

The volume of R&D contracts concluded with domestic
funders in 2024 increased by nearly €39 million compared

to 2023 (incl. research grants from the Estonian Research
Council). The increase is mainly related to the concluding of the
contracts of centres of excellence the funding of which was
decided already at the end of 2023.

Contracts financed from structural funds were concluded

in the volume of €36 million. The thematic R&D programmes
(TemTA) aim to support the development of the research
capacity needed by businesses and society, cooperation
between researchers, businesses and other partners, and

the growth of the new generation of researchers in areas of
importance for businesses and society. The TemTA programme
funded R&D projects in digital solutions, health technologies
and services, valorisation of local resources such as wood, food,
mineral resources, secondary raw materials and waste, and
smart and sustainable energy solutions. The University of Tartu
received funding for 26 projects, being a lead partner of 16 of
them and participating in ten. In total, the university is expected
to receive €18.3 million for implementing these projects
between 2024 and 2028.

With the support of international funders, €35.7 million

worth of R&D contracts were signed at the university in 2024,
incl. 33 contracts (€27.8 million) funded by the EU research and
innovation funding programme Horizon Europe.

We create and actively use the possibilities to apply for
international research funding, incl. by participating
in the R&D partnership programmes of the EU in
strategic research areas.

Total funding @ incl. funding for the UT
Exact sciences ® 11 2.6
Biological and environmental sciences @ 1.7/ 2.5
Engineering and technology @ O 15
Medical and health sciences ® 15 15
Social sciences — @ 0.8 13
Humanities and the arts ———@ 0.4 1.2
Agricultural and veterinary sciences —@ 0.2 07

Funding of starting and team grant projects that started in Estonia in
2024 by field of research, incl. grants allocated to the University of Tartu
(in million euros)

Structural funds 169.9
m Foreign funding
m Domestic funding 36
1201
?0.4
83.0
13.1

2020 2021 2022 2023 2024

Volume (in million euros) of the university’s R&D contracts concluded
in 2020-2024 by type of funding



In 2024, the European Research Council decided to fund five UT researchers:

- Associate Professor of Macroecology Carlos Pérez Carmona received the Consolidator Grant to
study the changes in the above- and below-ground traits of plants in different environmental
conditions. The research results will help to make research-based decisions for safeguarding
biodiversity and fostering sustainable agriculture;

- Associate Professor of Gas Fermentation Technologies Kaspar Valgepea received the Consolidator
Grant for a project aiming to develop a method to genetically engineer a large number of bacterial
strains and compile a knowledge base that would boost the creation of cell factories, the
development in biotechnological research and knowledge transfer supporting circular economy;

- Associate Professor of Technology Research Laur Kanger received the Consolidator Grant
to implement the project “Rise and Demise of Industrial Modernity” to study how excessive
confidence in science and technology is blocking the deep sustainability turn. The project involves
researchers from the fields of history, computational social science, digital humanities and
transition studies;

- Lecturer in East European and Eurasian Studies Catherine Gibson received the Starting Grant to
study the history of solidarities in the Romanov Empire: to redefine conventional centre-periphery
approaches by recovering connections between regions traditionally studied separately from
one another. She also investigates how confessional and ethnolinguistic differences influenced
solidarities;

- Associate Professor in Analytical Chemistry and Archaeology Ester Oras received the Starting
Grant to study our ancestors’ identities through what they ate. The project aims to describe the life
of ancient people through biomolecular analysis of funerary remains.

To encourage and support applicants for high-level ERC grants, the university gave ERC Incentive
Grants for the fourth time: as a result of competition, to ten researchers (€100,000 in total).

In addition to Horizon Europe, other grant or service agreements worth €7.8 million were signed
with foreign funders.

In 2024, the university continued to participate in the networks of the European Institute of
Innovation and Technology - on cultural and creative sectors and industries, urban mobility,
added-value manufacturing and health innovation.



Research results

According to the Estonian Research Information System (ETIS), UT members published

2,911 research publications in 2024, incl. 2,162 classified as high-level. Thus, the ratio between
high-level publications and academic staff members (FTE) was 1.03. The share of high-level
publications from the University of Tartu among all high-level publications published in Estonia is
51-54%, depending on the field.

As at September 2024, 20% of publications by UT researchers published in the past five years
(2019-2023) and indexed in the Web of Science database had reached the top 10% most cited
publications in their field (the A2025 target is 17-20%).

The open science analytics tool Altmetric is an alternative tool that allows to assess the impact of
research articles by also taking into account their sharing in social media, researcher’s citations
and other indicators of the visibility of research in the digital environment. For example, the
following publications with the participation of UT researchers received much coverage in foreign
news channels.

- A study on the impact of COVID-19 vaccines, co-authored by Associate Professor of Health
Informatics Raivo Kolde and Professor of Epidemiology Anneli UuskuUla, was covered by 81 media
outlets worldwide. According to the findings published in the journal Heart, vaccination
substantially reduced the risk of post-COVID-19 heart failure and potentially dangerous blood
clotting for up to a year.

- Nearly 50 outlets reported a study published in the journal Science by researchers at the Centre
for Climate Research of the Institute of Physics, which found that anthropogenic air pollutants
are causing snow and reducing cloud cover in industrial hot spots. The study’s lead author was
Associate Professor in Climate Physics Velle Toll, and the partners included researchers from
Canada, Finland, Norway, Switzerland, the United Kingdom, and the United States of America.

- A study by Professor of Developmental Psychology Tiia Tulviste and Research Fellow in
Developmental Psychology Jaan Tulviste showed that children’s longer screen time correlates
with their poorer vocabulary and grammar skills. The results were published in the journal Frontiers
in Developmental Psychology and covered by 45 international outlets.

- Studia Philosophica Estonica, a peer-reviewed journal of the Department of Philosophy, published
a special issue for the international public focusing on the Russia-Ukraine war. In essays with a
scholarly background, world-renowned thinkers offered new perspectives on this defining crisis of
our time. The special issue was covered in more than 25 media channels worldwide.

We teach and support the distribution
of research results in a generally
comprehensive manner and increase
the understanding of the content and
objectives of research in the society.
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Supporting researchers in entrepreneurship

Public sector @ Private sector

We use the funding measures supporting

cooperation between universities and
businesses and the possibilities provided by
the research infrastructure of the

university.

The total volume of R&D service contracts in 2024 was 1.2 3.20
[0 €32 million, incl. €1.7 million of direct contracts with the private .
sector. Reasons for the decline in the volume of business 768 co o1 "o 61 145
contracts include the difficult economic situation of companies, 4.8 '
tax increases and changes in the business environment, which 17 017 Oz5
are pushing companies to apply for project grants rather than T '
conclude direct contrgcts. Contracts v'w.th a compaﬁy as one 2020 2021 2022 2093 2024 2001 2029 2023 9024
of the partners were signed for €19 million and public sector
contracts for €11 million. Volume of service contracts Total volume of
_ _ _ _ with the public and private university-enterprise
The total volume of university-enterprise cooperation sectors in 2020-2024 cooperation agreements
agreements funded by the programme for applied research of (in million euros) funded by the Estonian
the Estonian Business and Innovation Agency was €753,392 Business and Innovation
. . . oy Agency's programme for
in 2024, with three new projects initiated. applied research in 2021-2024
Over the years, 74 spin-offs have been started at the university, (in million euros)
O 61 of which are still active. In 2024, three new companies were

added to the list of UT spin-offs: Estonian Multiomics Company,
Esadres and Vectiopep. The portfolio of the university’s asset
management company UniTartu Ventures was expanded by

mHV mSV mMV mLV

Estonian Multiomics Company and Better Medicine. In total, the 14
portfolio includes five companies. 12
10
The Centre for Entrepreneurship and Innovation signed 8 -
) : : ) : .
cogpera’uon agreements with three risk gap|ta| funds (Nordic ) - — —
Science Investments, 2C Ventures and Singapore Deep-Tech )
Alliance) to support the university’'s deep-tech companies in 0 — e o o
2020 2021 2022 2023 2024

raising funds.

N In 2024, nearly €315,000 of Feasibility Fund grants were
opportunities . .
to cooperate awarded to speed up the delivery of research solutions to
with the economy and society, and reduce funders' risks at the

businesses. .
Wil vEluE development stage. For example, the grant was given

cooperation
projects between
academic staff

(€263,000) (€462,000) (€515,000) (€300,000) (€314,680)

We actively

SEAILT L Number of projects awarded with the Feasibility Fund grant from the

development fund by faculty in 2020-2024. The total amount of grants for
the respective year is given in brackets

and businesses.



We value the development of ideas with
business potential and the

creation of prototypes.

to develop software to assess the biodiversity impacts of
voluntarily traded carbon credits and to develop a high energy
density Zn-ion hybrid supercapacitor. In total, nine projects
were supported.

The fifth edition of the business development programme
“From Science to Business!” also involved researchers from
Tallinn University of Technology (TalTech) and the Estonian
University of Life Sciences (EULS). In total, 35 research projects
participated in the two stages of the programme: 22 from the
UT, 11 from TalTech and two from the EULS.

As at the end of the year, the university had protected
44 inventions with 49 patent applications, 51 protected
patents and 18 protected trademarks.

Development of entrepreneurship

In the 2023/24 academic year, 1,133 students from all study
levels took courses offered by the Chair of Entrepreneurship.
Each semester, the competition “"M66duvdtt” was held,

where students defended their business models and plans
before a panel of experts. In 2024, 123 teams from different
entrepreneurship courses participated in the competition. The

best teams progress to the Delta X business model competition.

In the spring semester, the university started a new course
“Deep Tech Entrepreneurship” which brought together
58 doctoral students across all four faculties.

Five teams participated in the business preincubation
programme, developing applications for domestic violence
prevention and whistleblowing, for instance.

Within the programme Open Innovation Academy, the Chair of
Entrepreneurship tested a new format of international blended
learning: a digital hackathon where UT master’s students,
among others, solved challenges presented by the innovation
unit of Volkswagen and other industrial enterprises.

We develop the creativity, enterprising spirit,
critical thinking as well as the cooperation and

learning, self-management, digital
and other future skills of our
students.

The Chair of Entrepreneurship also played a
key role as the official training partner in Estonia for the
European Institute of Innovation and Technology’'s Knowledge
and Innovation Community for Added-Value Manufacturing
(EIT Manufacturing) in the international pre-acceleration
programme EIT Jumpstarter 2024: it trained and supervised
international start-up teams, five of which reached among the
49 best in Europe and three were awarded prizes in the final.

The university is actively increasing knowledge transfer in
doctoral studies. Its main aim is to prepare top professionals
and R&D staff to work also outside academia and to foster
closer cooperation between universities, businesses and

the public sector. In 2024, nine framework agreements for
industrial doctorate and 29 agreements on student places
were concluded. Among other institutions, the framework
agreement was concluded with Tartu University Hospital to
create industrial doctorate places for hospital staff interested in
pursuing a doctoral degree while continuing their clinical work.

The UT continues to be a partner in the international business
accelerator Creative Destruction Lab (CDL), which aims

to create opportunities for research-based companies

to successfully internationalise and grow, and to develop
entrepreneurship education. In spring, the Digital Society
Stream of CDL-Estonia attracted 23 companies from

12 countries, incl. five from Estonia. A new group started in
September: 20 companies from nine countries, incl. three from
Estonia. More than 50 qualified mentors were included in the
programme. CDL also offered entrepreneurship courses for
university students and girls in upper secondary schools.

More than 3,400 visitors attended the sTARTUp Day, the
biggest business festival in the Baltics, organised by the
University of Tartu and the business community in Tartu. The
programme included 150 high-level speakers, there were

55 start-ups present in the demo area, and 220 investors
explored the local opportunities for start-up business.



Estonian language and culture

In 2024, the project for teaching Estonian continued, aiming to support and diversify the Raagi minuga eesti keeles.
Estonian language learning opportunities for international staff, international students and
students who speak Estonian as a second language, and thus help them better integrate

into Estonian society and the University of Tartu. Thanks to the project, 139 staff members,

425 students and 205 upper secondary school students joined those already learning Estonian.

The project has yielded good results and continues in 2025. Opime koos eesti keelt!

The language learning hub created in 2023 to gather information on Estonian language
courses and opportunities to improve one’s language skills at the UT continued to be popularin Tahan suhelda
(202?: theAEj;onian website was visited 1,173 times (up from 695) and the English one 784 times eesti keeles!
up from :

The eighth annual terminology day, organised in cooperation with the Estonian University
of Life Sciences, the Estonian Military Academy, and the University of Tartu, focused on
terminology creation in larger groups and alone. Participants discussed which tools are useful ~ — n
‘ . . : Opin iga paev uue
or terminology work and how to cooperate with each other and with experts from related eestikeelse s6na.
disciplines.

The second inter-university terminology competition of Estonian Wikipedia took place. Of the
76 articles submitted, 61 had been written by nine representatives of the UT. Two of them

also won a prize. Terminology was also developed in cooperation with terminologists of the

EU institutions: a few dozen new education-related terms were agreed upon and will be added
to IATE, the interinstitutional terminology database of the EU.

The University of Tartu is represented in various working groups on language, e.g. the committee
of the e-dictation of Vikerraadio, the language committee of the Mother Tongue Society, and

the juries of the Clear Message competition, the Wikipedia terminology competition and the
Terminikratt stipend.

In the 2023/24 academic year, Peeter Jalakas held the professorship of liberal arts created for
the many-sided intellectual and creative development of the university’s members. His spring
semester course had a special ending: on 15 May, a public lecture performance The Persecution On Estonia’s Mother Tongue Day,
and Assassination of Sigismund von Krahl in the Lecture Theatre on Jakobi Street took place 14 March, Riina Reinsalu, Lecturer in

together with the students taking the course and actor Taavi Eelmaa. Estonian Text Linguistics, gave a public
lecture “Does Wikipedia have a place

At the end of the academic year, singer, pianist and composer Kadri Voorand took over the at schools/universities?” in which she
professorship of liberal arts. In her autumn semester course “How is life-changing creation discussed the position, goals and use

We born and what can | gain from it?", participants reflected on musical creation and of Wikipedia
develop

studies on the

Estonian history, language and

culture to preserve and advance the
Estonian language and culture.



its life cycle through themselves and sought new ways to enrich their everyday lives
through creation. In addition to lectures, music-listening evenings led by Voorand in the
university library proved popular. It has become a tradition that professors of liberal arts
give speeches at the bachelor's and master’'s graduation ceremonies of the Faculty of
Arts and Humanities.

The expatriate Estonian visiting professors in 2023/24 were Mart Kuldkepp,
Associate Professor of Scandinavian History and Politics and Head of the Department
of European and International Social and Political Studies at University College London,
and Annela Anger-Kraavi, Senior Research Associate and Director of the Climate
Change Policy Group at the University of Cambridge. In the spring semester, everybody
could take Mart Kuldkepp's course “The Birth of Estonian Independence”. Anger-Kraavi
taught an elective course “Climate Change Economics”. The visiting professorship
intensified cooperation between Kuldkepp and historians at the University of Tartu. As
a result, the collection The Baltic War Experience, 1914-1920 (editors Aigi Rahi-Tamm
and Mart Kuldkepp) will be published by Routledge, and in 2025, cooperation will start
in a new research project “Citizens of the Cold War: the Estonian refugee community

in Sweden between two worlds”. Annela Anger-Kraavi reinforced cooperation with
University of Tartu researchers on climate change and green transition, resulting in a
two-year research project “On the meaning and impacts of green transition on Estonian
enterprises” of the Estonian Ministry of Economic Affairs and Communications, and
several other project proposals in preparation.

On the occasion of the 105th anniversary of Estonia’s national university, a UT
delegation visited the University of Toronto and met the Estonian community in Canada.
On 1 November, the University of Toronto hosted an anniversary ceremony, where
Rector Toomas Asser gave a speech, and Professor of Psycholinguistics Virve-Anneli
Vihman and Professor of Comparative Politics Piret Ehin delivered academic lectures.

European Capital of Culture Tartu 2024

In 2024, Tartu and Southern Estonia held the title of European Capital of Culture. The UT
had an important role in the programme, the artistic concept of which centred around
the arts of survival.

The UT Museum’s project “Toomemagi Revisited” was part of the main programme.

In the summer, the symbiosis of art and science opened up the different facets of
genetics with the outdoor installation “Lifesaver”, and the walls of Tartu Cathedral are
now permanently adorned by the lighting artwork “Dawn and Dusk”, which was awarded

To mark the 105th anniversary of the Estonian-
language University of Tartu, a ceremony was
held at Tartu College of the University of Toronto

In 2024, Tartu was the European Capital of
Culture



in the heritage lighting category at the international LIT Lighting Design Awards
competition.

During the Capital of Culture year, also the alumni get-together “Back to the
university” took place. Participants could meet at the institutes, go on tours of the
university buildings and listen to lectures by legendary professors. In the evening, a
sing-along in front of the main building, a procession and a party in the university’s
sports hall were held.

The Natural History Museum and Botanical Garden organised the Arts of Survival
Creative Nature Festival as part of the main programme of the Capital of Culture.
The festival attracted 5,250 participants and culminated with performances of the
mythopoetic oratorio The Birth of the Emajégi by Mart-Matis Lill, Valdur Mikita and
Margus Kasterpalu.

The Youth Academy participated in the Capital of Culture project with the educational
programme “First Kiss”, including an education conference, a virtual reality experience
“Emotions of Love”, and an e-quiz. The programme, organised jointly by the Youth
Academy and Tartu Ulidpilasmaja, received an award from the Society of Human
Studies.

Under the auspices of the UNESCO Creative City of Crafts and Folk Art, Viljandi Culture
Academy hosted the Heritage Festival to discuss how knowledge of folk culture

can help find sustainable solutions to economic and environmental challenges. The
programme included an international conference, workshops and the Heritage Party.
The festival attracted about 1,500 visitors, incl. foreign visitors from 12 countries and
750 pupils from all over Estonia participating in the education programme.

The Centre for Ethics organised a series of community academies in South Estonia -
the Tartu World University - where local communities, top researchers and cultural
figures from around the world exchanged experiences and sought local solutions to
global problems and internationally recognised answers to local concerns.

Tartu [pre]opinion Festival took place for the first time: led by and with the
participation of UT researchers, discussions were held on the topics of learning
Estonian, trust in research, active children and disagreements.

The Capital of Culture events culminated with an audiovisual installation by
world-renowned Japanese sound and visual artist Ryoji [keda at the Estonian National
Museum. I[keda combined research data and technology into an impressive work of art,
using data from the University of Tartu Institute of Genomics, among others.

Tartu Cathedral is adorned by the lighting
artwork “Dawn and Dusk”

A poster was created based on the discussions
at the sexual education conference “First Kiss”
organised by Tartu Ulidpilasmaja and the Youth
Academy



We preserve cultural
values and open these

to visitors.

Knowledge sharing

The UT Library had more than 32,000 readers and 222,031 visits by the end

of 2024 (in 2023, more than 38,000 readers and 209,552 visits). The number

of readers decreased due to information system clean-up. The number of new
readers remains stable: 4,493 new readers registered in 2023 and 4,621in 2024.
218,295 loans were made from the library’s collections and the number of
virtual visits was 3.5 million. The amount of digitised material increased by 12%
and the digital archive ADA now includes 102,348 objects. With partners of the
pan-European EODOPEN project, 15,000 works from the 20th and 21st centuries
were digitised during five years. The library hosted two exhibitions introducing
its collections: “Kant 300 in Tartu: from manuscripts to heaven” and “Alchemy:
the intersection of all things”.

The UT Museum had almost 69,000 visitors during the year, whereas the
number of foreign visitors doubled, reaching 19,000. Nearly 8,000 children L
and adults took part in educational programmes. The museum holds nearly Malle Ermel’s book Tartu Ulikooli Raamatukogu
250,000 artefacts, most of which can be found in the MulS information system 220 was published

of Estonian museums.

The museum’s exhibitions in 2024 followed two main themes: spiritual and
physical survival, and 800 years since the beginning of the city of Tartu. Survival
and the role of arts in that were explored by the exhibitions “Hidden Worlds
Expanding: Eastern European Outsider Art” and “Wandering in the storms of
the world. Art created in the shadows of war: Geislingen 1944 - Tartu 2024",
analysing the creative and real-life challenges of Estonian and Ukrainian artists
in exile. In November, the exhibition based on UT researchers’ findings “Invisible
city. 800 years of the city of Tartu” was opened, which for the first time tells

the story of the development of medieval Tartu. In addition, an exhibition and
conference celebrated the 200 years since the arrival of one of the university’s
most famous historical scientific instruments, the Fraunhofer refractor,

in Estonia.

The UT Natural History Museum and Botanical Garden had 154,300 visitors
in 2024. 301 educational programmes for 5,692 learners were organised. During
the increasingly popular nature observation marathon and the first pupils’

mini marathon, a total of 12,598 observations were recorded. The relationship

Nature observation marathon took place during
the Nature Festival



between man and nature was explored through contemporary
art in the exhibitions “Unknown”, created in collaboration with
the Institute of Philosophy and Semiotics and the Institute

of Foreign Languages and Cultures, “Enter Woodland Spirits”,
organised in partnership with the Estonian Literary Museum,
and “Veil of Nature”, presenting the works by artist Justine Blau
(Luxembourg). The orchid exhibition and the light festival in the
Botanical Garden were very popular.

More than 177 million records on observations, specimens, gene
sequences or images were downloaded from the eBiodiversity,
UNITE and PlutoF databases, with more than 84,000 unique
log-ins. The renovation of the Lai 40 building created favourable
conditions for botanical research collections and educational
activities.

In the 2023/24 academic year, 2,118 pupils from 244 schools
in Estonia and abroad studied in the 55 online courses of the
Youth Academy. 932 pupils from 47 schools registered to
mobile workshops in physics, chemistry and biology, 683 of
them received certificates for completion. 236 pupils from
nine schools took part in IT workshops and 1,329 pupils from
29 schools in the programme Uurimislabor. Lectures by

UT researchers were organised at schools on 43 occasions.

Six open competitions in physics, chemistry, mathematics,
computer science and astronomy took place, with a total of
1,533 participants. Also, nine learning sessions in physics,
chemistry, computer science, biology, linguistics and
mathematics were organised for 327 participants. E-quizzes

or competitions were organised in 12 subjects, with a total of
65,381 participants. The mathematics competition Kanguru, the
history competition Mammut and the computer science e-quiz
Kobras attracted the most participants.

We find talented youth
in general education schools

across Estonia and support their

interest in research and the

development of their skills.

We make the involvement
of the talented more
systematic and create new
learning opportunities

for them at the
university.

10,961 pupils participated in the preliminary rounds of olympiads
and 903 in the final rounds. The Youth Academy organised

17 national and two international olympiads: the Baltic
Chemistry Olympiad and the team mathematics competition
Baltic Way. Before international olympiads, seven selection
competitions and 23 training camps were organised for a total
of 310 participants. Estonia was represented by 100 pupils in

27 international olympiads, bringing home three gold, nine silver
and 19 bronze medals, as well as two team silver and bronze
medals.

The Youth Academy coordinates the programme “Talents to
Tartu”, which accepted 62 students, 31 of whom chose the
research track, 24 entrepreneurship and seven the young
teacher project to enhance their learning experience.

In 2024, the Institute of Genomics launched the
MinuGeenivaramu portal, where gene donors - nearly one

in five adults in Estonia - can read about their health-related
genetic risks, drug metabolism, genetic origins and much
more. The Institute of Genomics is actively looking for ways

to further develop the portal, so that in addition to educating
people, valuable information could effectively reach doctors,
as well. Collaboration with the private sector is also developed.
The biobank’s database received an important addition:

in collaboration with the Finnish company Nightingale Health,
the metabolites of all gene donors were profiled. This extensive
and long-awaited dataset will allow researchers to further study
human molecular biology, in particular metabolic states and
health risks, as well as disease development and progression.



University in regions

The compilation of the UT strategy for Ida-Viru County started, covering the
university’s teaching, research and development activities in Ida-Viru County
and setting the development objectives of Narva College until 2030. Narva
College continues to focus on supporting the transition to Estonian-language
general education and a more sustainable economic model. The college has
nearly doubled the number of teacher education student places and, with
support from the Just Transition Fund, student places have also been added

to the IT and entrepreneurship curricula. A new master’s curriculum “Robotics
and Applied Data Science” was opened, aiming to help diversify the economy of
lda-Viru County.

The college hosted the Just Transition Forum “From smart shrinkage to
sustainable large-scale industry. Visions for the future of Ida-Viru”, where
researchers, entrepreneurs and policymakers discussed the possibilities of
sustainable industrial policy, the technologies shaping the industry of the
future, and the promotion of labour market flexibility and innovation. During
the Estonian entrepreneurship week, the college and the Institute of Chemistry
organised the seminar “Entrepreneur, innovation and research” to discuss the
readiness and opportunities of Ida-Viru enterprises for research cooperation.

The mobility programme “Tartu aken” was launched, allowing Narva College
students to study in Tartu for nine weeks. Non-formal learning, such as
language cafés and the Language Friends programme (Keelesdber), also
support students’ language learning. The annual teachers’ conference focused
on children with learning difficulties in Estonian-language schools. Monthly
meetings of the Parents’ Academy with language and integration experts were
initiated, as well as a retraining course for primary school teachers to improve
their Estonian language skills and subject didactics. The college also continued
to offer elective courses to upper secondary schools in the county and revived
the management school. The college building is a popular community centre:
for example, lectures of the University of the Third Age, literary club meetings
and concerts of the Narva Jazz Club are very well attended.

In cooperation with the state and local
authorities, we increase the extent of
studies considering the distinctive character
and possibilities of the regions and contribute
to the development of innovation and
entrepreneurship.

The Just Transition Forum was held in Narva.
Pictured is Margit Keller, Associate Professor in
Social Communication and Dean of the Faculty

of Social Sciences
TARTU ULIKOOL o } 25
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Narva College celebrated its 25 years of activity.
Garri Raagmaa and Kdlli Laanepdld from Pdrnu
College congratulate Director Indrek Reimand



Viljandi Culture Academy continued developing the Creative Entrepreneurship

Incubator-Accelerator, aiming to increase the county’s, regional and
organisational potential of creative industries in cooperation with local and
external partners. With the Ida-Viru Entrepreneurship Centre and the support
of the Just Transition Fund, the project “Loomep6dre” is carried out in Ida-Viru
County, combining creative entrepreneurship and sustainable art and fashion.
Curriculum development led to opening the international master’'s curriculum
“Creative Project Management”, the first admission to which was a success.
Also, projects that have received the university's Feasibility Fund grants were
successful: Janar Paeglis published a musical sample library of Estonian
traditional instruments and Diana Tuulik experimented with the suitability

of Estonian sheep wool as a material for outdoor garments. Viljandi Culture
Academy was a successful continuing education provider regionally and
across Estonia. The academy continued international cooperation with the
University of Namibia, where a conference and a training course on creative
entrepreneurship and heritage were organised for teaching staff.

Parnu College and Parnumaa Development Centre develop Kobar, the
innovation hub of businesses and universities, which facilitates funding
opportunities and organises training courses, visits to enterprises and other
joint activities. The Inseneeriakobar network, which quickly grew to 50
members, organised meetings with the UT Institute of Computer Science

and the Institute of Technology, Parnumaa Vocational Education Centre, the
Engineering Academy, the AIRE Club and manufacturing companies to find
solutions to companies’ specific problems. The Hobekobar community, related
to the University of the Third Age in Parnu, was launched to promote health
awareness and coping in the rapidly growing age group of 55+, and foster
the services they need. The college’s Design Thinking Lab supported local
authorities in developing social services. In cooperation with the Parnu County
Chamber of Enterprises, courses of the project management masterclass and
leadership development programme continued. The college also contributes
to the activities of the destination development organisation, which brings
together Parnu tourism companies. In addition, two studies necessary for
shaping the economic and business environment were launched: a regional
energy development study and a study on the local benefits of large-scale
projects.

In October, Viljandi Culture Academy and the
Estonian Traditional Music Center organised
Viliandi Heritage Festival

Turunduskobar boosts marketing cooperation in
Parnu County. In photo, network members listen
to the college’s experience



The strong and well-known
University of Tartu is an
attractive employer.

Feedback from society

The recognition of the university in society is reflected in the
general feedback from the Estonian population: in Kantar

Emor’'s 2024 university reputation survey, 20% of respondents
spontaneously mentioned the University of Tartu among all higher
education institutions. The figure was 97% for respondents aged
15-24. The same age group considers the UT's reputation to be
based on a high level of education, research and internationality,
a diploma that is valued in the labour market and trustworthiness.
For nearly 60% of respondents, the University of Tartu was the first
that came to mind. 87% of respondents find the UT's reputation to
be excellent or very good. In a study by CV Keskus, the University
of Tartu was found to be the most desirable employer in the
education sector. Tallinn University of Technology came second
and Tallinn University came third.

At the national Teacher of the Year Gala, the Schools in Motion
programme of the Move Lab was elected Education Deed of the
Year. In Parnu, the Education Deed of the Year was the integration
of the curricula of Parnumaa Vocational Education Centre and
Parnu College. In Tartu, the Uurimislabor programme of the Youth
Academy received the title of the Friend of Education of the Year.

For the second time, the UT got the “Respecting differences”
quality label from the Estonian Human Rights Centre. The Ministry
of Defence thanked the UT with the silver level of the award
“Supporter of defenders of the state”. Among other organisations
valuing mental health, the UT received the silver label from

MTU Peaasjad. The Ole Rohkem network of student organisations
in Tartu awarded the “Phoenix of the Year” prize to the student
association of the UT Institute of Education. The Institute of Sport
Sciences and Physiotherapy received the European Innovative
Teaching Award in the primary education category. The Agency
of Erasmus+ and European Solidarity Corps programmes gave its
Golden Apple award in general education to the Centre for Science
Education of the Institute of Ecology and Earth Sciences. The

project of conserving and restoring mire habitats in Estonia by the
Estonian Fund for Nature, the UT and MTU Arheovisioon won the
European Commission’s Natura 2000 Award.

Many UT staff members also received personal professional
recognition in 2024.

The national lifetime achievement award for research was
granted to Professor of Immunology Raivo Uibo. The annual
award for the best research was given to UT researchers in

five categories: in exact sciences, to Associate Professor in
Computational Neuroscience and Artificial Intelligence Jaan Aru,
in chemistry and molecular biology, to Associate Professor

in Cell Biology Viljar Jaks, in medical sciences, to Professor

in Orthopaedics Aare Martson and Associate Professor in
Orthopaedics Katre Maasalu, in geology and biology, to Associate
Professor in Macroecology Carlos Pérez Carmona, Professor of
Botany Meelis Partel, Research Fellow in Macroecology Riin Tamme
and Research Fellow in Macroecology (until 31 December 2023)
Auréle Eric Toussaint, and, in humanities, to Professor of Political
and Sociosemiotics Andreas Ventsel and Research Fellow in
Semiotics Mari-Liis Madisson. The Estonian Academy of Sciences
gave the Mihhail Bronstein Award in Economics to a research
group including Associate Professor in Economic Modelling
Jaanika Merikdll.

The Lifetime Achievement Awards in Culture went to UT
Professor of Liberal Arts in 2012/13 Sirje Helme and UT Professor
of Liberal Arts in 2009 Arvo Valton. The Professor of Liberal

Arts in 2020/21 Priit Parn received the Lotte Reininger Lifetime
Achievement Award at the Emile Awards Ceremony of European
Animation Awards in Greece.

The Annual Award of the Estonian Cultural Endowment went

to the 2023 laureate of the “Contribution to Estonian National
ldentity” award Viivi Luik. The annual prose award of the Literature
Endowment of the Estonian Cultural Endowment went to Associate
Professor of the Intellectual History of the Baltic Sea Region

Meelis Friedenthal. Associate Professor of Estonian Literature



Jaak Tomberg received the annual essay award of the Literature
Endowment of the Estonian Cultural Endowment.

Before the anniversary of the Republic of Estonia, President

Alar Karis bestowed Estonian state decorations on nine UT

staff members. The Order of Merit of the White Star, Fourth
Class, was awarded to Associate Professor in European Law
Carri Ginter, Professor of Marketing Andres Kuusik, Professor

in Pharmacognosy Ain Raal, lecturer at the School of Law
Tambet Tampuu, and Vice Rector for Academic Affairs Aune Valk.
The Order of Merit of the White Star, Fifth Class, was awarded
to Associate Professor emeritus Paul Hagu, Associate Professor
of Higher Education Teaching and Senior Specialist for Academic
Development Mari Karm, and Vivarium Manager at the Institute
of Molecular and Cell Biology Sulev Kuuse. The Order of the
Estonian Red Cross, Second Class, was awarded to Professorin
Orthopaedics Aare Martson.

The President gave the Young Scientist Award to Associate
Professor in Genetics Hedvig Tamman and the Young IT
Scientist Award to Head of Applied Natural Language Processing
Liisa Ratsep.

President of Finland Alexander Stubb gave Rector Toomas Asser
the Commander First Class decoration of the Order of the White
Rose of Finland.

Professor of Physical Geography and Landscape Ecology

Ulo Mander was awarded honorary doctorate of Ghent University
and Professor of Church History Riho Altnurme honorary
doctorate of the University of Latvia. Professor of Genomics and
Biobanking Andres Metspalu was elected member of Academia
Europaea.

Research Fellow in Analytical Chemistry Mart Lokov received the
Christo Balarew Award for Outstanding Young Scientists from
the International Union of Pure and Applied Chemistry.

In the Baltic Women in Science programme of the Baltic national
academies of sciences and National Commissions for UNESCO,

fellowships were awarded to Associate Professor of Archaeology
and Research Fellow in Analytical and Physical Chemistry Mari Torv,
Junior Research Fellow in Technology Kadri-Ann Pankratov, and
Associate Professor of Journalism Studies Marju Himma.

Professor of Political Theory Eva Piirimae received the prestigious
Istvan Hont Book Prize and proxime accessit to the Constance
Blackwell Prize of the International Society for Intellectual History
for her monograph Herder and Enlightenment Politics.

The General Assembly of the Estonian Academy of Sciences
elected Research Director of the University of Helsinki Institute

of Biotechnology, Honorary Doctor of the University of Tartu

Mart Saarma as the tenth President of the Academy. Professor
of Physical Geography and Landscape Ecology Ulo Mander was
elected an Academy Member in Global Changes. Professor of
Estonian as Foreign Language Birute Klaas-Lang was re-elected
as the Academy Research Professor of Estonian Language

and its Teaching, and Associate Professor in Machine Learning
Meelis Kull was elected as the Academy Research Professor in
Artificial Intelligence. Junior Research Fellow in Transport Studies
Martin Haamer and Junior Research Fellow in Mathematics
Hanna Britt Soots were among the top five in the competition
“Science in 3 Minutes” organised by the Estonian Academy

of Sciences. In the first edition of the same competition for
international doctoral students, Junior Research Fellow in Physics
Francis Gracy Arockiaraj and Junior Research Fellow in Technology
Baiba Brumele made it to the top five.

The Estonian and Latvian Ministers of Foreign Affairs

Margus Tsahkna and Baiba Braze announced the 15th winner of the
Latvian and Estonian Language Promotion Award - Professor
of History and Dialects of Estonian Language Karl Pajusalu. The
Ministry of Climate gave the silver badge in nature conservation
to Junior Research Fellow in Environmental Technology

llona Tammm. The Estonian Evangelical Lutheran Church awarded
Associate Professor of Church History Priit Rohtmets the Cross

of Merit, lll Class. The Estonian Chamber of Commerce and



Industry gave Rector Toomas Asser the Badge of Honour, Il Class.
President Alar Karis and Minister of Justice and Digital Affairs

Liisa Pakosta recognised Associate Professor in Obstetrics and
Gynaecology Kai Part for her contribution to violence prevention.

Professor of Physical Chemistry Enn Lust was awarded the title

of honorary citizen of Tartu and Triin Koch, conductor of the UT
Chamber Choir and the UT Academic Female Chair, received the
Tartu Medal. In 2024, the footprints of three influential people were
added to the Tartu Pioneers’ Alley, including Professor emerita,
statistician Ene-Margit Tiit. Associate Professor emerita and
visiting lecturer of the Department of Tourism Studies Heli Tooman
received the Parnu County lifetime achievement award for
education.

The Estonian Association of University Women named Ester Oras,
Associate Professor of Analytical Chemistry and Archaeology,

as the Woman Scientist of the Year. The Kindred Peoples’
Programme gave its 2024 World Tree Award to Junior Lecturerin
Estonian Language of Narva College Szilard Tibor Toth.

At the Estonian Science Communication Award competition,
five researchers and research deeds affiliated with the

University of Tartu received prizes. The Tiiu Sild memorial
lifetime achievement award for long-standing and systematic
popularisation of science and technology went to Professor

of Cell Biology Toivo Maimets. The first prize for science and
technology communication via printed media was given to the
book Loovusest ja logelemisest by Jaan Aru, Associate Professor
in Computational Neuroscience and Artificial Intelligence. The

first prize for science and technology communication via
audio-visual and electronic media went to the MinuGeenivaramu
portal and its creators: Head of Project Natalia Pervjakova, Head of
Estonian Biobank and Professor of Epi- and Pharmacogenomics
Lili Milani, Head of the IT Unit of Estonian Biobank Kristjan Metsalu,
and Professor of Evolutionary Genomics Mait Metspalu. The first
prize for activities/series of activities communicating science
and technology went to the Barlova Science Night series of Tartu

We extend the popularisation of research and
the involvement of researchers in matters

important to the society, considering this as
part of the researchers’
everyday work.

Observatory, led by the project manager Karin Pai
and the Tartu Observatory house band. The first prize for
best science and technology communication was awarded to
Associate Professor of Journalism Studies Marju Himma. The prize
for the best university textbook in Estonian published in 2024
went to Materjalid arheoloogias compiled by Research Fellow in
Archaeology Kristiina Johanson.

The National Contest for University Students gave out national
awards for the best research papers in three levels of study and six
fields of research, as well as 45 special prizes. Of the 102 awards,
UT students received 51, incl. both national main prizes, which
went to doctoral student in Economics Kristjan Pulk and master’s
student in Biology and Eco-Innovation Katariina Kurina. Also the
supervisors of the main prize winners were recognised: Professor
of Management Maaja Vadi, Lecturer in Management Anne Aidla
and Associate Professor in Ichthyology and Fisheries Science

Lauri Saks.

The main prize in the Seto Institute’s competition for student
research was awarded to geography student Iris Luik. UT students
were also successful in the seminar papers category: student in
Community Education and Hobby Activity Elis Raal received the
main prize and music student Brett Hiiob and student in Culture
Management Triinu-Liis Tarros were also recognised. The student
research award competition of the National Archives of Estonia
aims to find the best student paper written on archives or on the
basis of archival materials. The 2024 winners were history student
Liis Toomas in the category of bachelor’'s theses and student in
Creative Applications of Cultural Heritage Kadri Allikmae in the
category of master’'s theses. The Tallinn City Council Scholarship
went to master’'s student in Geoinformatics for Urbanised Society
Kirils Goncarovs and doctoral student in Literature and Cultural
Research Karin Leivategija. At the “Tahelend 2024" event for
recognising talented young people, computer science student

Olle llmar Jaama was awarded for winning gold medals in
high-level international orienteering competitions.



Culture and sport
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The academic brass orchestra Popsid The UT Folk Art Ensemble participated The final concert of the concert tour
celebrated its 50th anniversary with a in the Tartu Dance Celebration “Juure marking the 15th anniversary of the
concert performance “Popsid 1974 / The juures”on 16 June with 11 dance groups UT Symphony Orchestra “Masterclass:
Arts of Survival” at Vanemuine Concert Educational journey with the classics” took
Hall as part of the Tartu 2024 additional place on 6 May in the university assembly
programme hall

The exhibition “Invisible city. 800 years of Tartu Academic Male Choir performed at In the Estonian championship final, a full
the city of Tartu” opened at UT Museum the Tartu 2024 Summer Celebration on house cheered for the UT basketball team.
Car-free Avenue The band 5Miinust performed Estonia’s
2024 Eurovision song to warm up the
audience

We provide
students with an
integrated university experience,

giving them the possibility to participate

in student organisations, cultural activities,
sports organisations, professional societies and
representative bodies.




Employees

At the end of 2024, a total of 4,509 people worked at the
University of Tartu, either full-time or part-time. The full-time
equivalent (FTE) number of employees was 3,705. There were
2,631 people in academic positions, incl. 265 professors, of
whom 87 (33%) were women.

The number of university staff has grown in recent years

on account of junior research fellow positions. As of the
2022/23 academic year, state-funded doctoral student places
are junior research fellow positions: doctoral students fulfil

their individual plans while working under an employment
contract and can dedicate themselves to research, receiving
the Estonian average salary. In 2024, 90 new junior research
fellows joined the university, bringing the total number to 703
(5687 FTE). Without counting junior research fellows, the number
of academic staff has remained stable over the last five years.

There were 1,543 academic staff with a doctoral degree (59%).
A doctoral degree or equivalent qualification is required for

professors, associate professors, lecturers and research fellows.

Junior research fellows
B Academic staff members, excl. junior research fellows

310 470 e

2020 2021 2022 2023 2024
Change in the number of academic staff members (FTE) in 2020-2024
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43% FTE

57%

m Academic staff (2,109)
Support staff (1,596)

Number of employees (FTE)
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Number of academic staff
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division by faculties in 2024.
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the academic staff of UT
institutions
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Number of international
academic staff and their
percentage by faculties in
2024 (excl. junior research
fellows). For comparison, the
percentage of international
staff in 2020 is shown in grey



We provide our international staff with
high-quality support services to ensure that

they quickly adapt to the working and
living environment.

The university staff included 638 foreign nationals from

81 countries; 530 of them held an academic position. Most
were junior research fellows (266) or research fellows (119).

43 foreign nationals were employed as professors and 54 as
associate professors. Without counting junior research fellows,
international employees accounted for 13.6% of the total UT
academic staff (A2025 target is 15-20%).

UT employees’ average gross monthly salary was €2,653.

In a year, it increased by 6.8%: 5.8% for academic staff and

8% for support staff. The average salary increase was the biggest
for junior lecturers (9.8%), teachers (9.7%) and research fellows
(9.2%). Professors’ average salary grew by 6.6%.

The smaller increase in the average gross salary of academic
staff results from the growth in the number of junior research
fellows. The minimum salary of full-time junior research fellows is
the average Estonian gross salary of the previous calendar year.

0 1000 2,000 3000 4,000 5000 6,000

Professor >
Associate professor >
Lecturer >
Research fellow 3
Junior lecturer >
Teacher >
Junior research fellow
Support staff >

HV SV » MV LT

Average salary in euros by positions and faculties in 2024

University average

In 2024, the gender pay gap of academic staff was 11%. In each
job group separately, the gender pay gap does not exceed 5%:
women's average salary is higher than men’s among professors
and associate professors. The overall gap is affected by gender
distribution in positions: more men have higher-paid, and more
women have lower-paid jobs.

The university has set a target that at o
least 45% of international staff should have

taken an Estonian language course in the past five years.

The 2024 indicator was 45%, so the target was reached.

The UT supports the Estonian language learning of its
international staff at language courses, camps and cafés, and in
tandem learning. During the year, 144 international employees
and their 25 family members learned Estonian. The university
organises various adaptation-supporting events for international
staff and their families. In 2024, they were offered guided walks
in the Supilinn area of Tartu and Lahemaa, a guided tour of

the Estonian Sports and Olympic Museum, and a workshop at
the Hellenurme watermill. A total of 207 people participated

in the seven events. Language learning opportunities are also
described in the chapter “Estonian language and culture” (p. 36).

The Live Positive Club, which runs a series of seminars to

support inclusion, mental health and a sense of community, held
eight meetings with 99 participants during the year. The events
are in English and open to all university staff. Each meeting
is dedicated to a different topic: tips to support mental e eneure

health, responsibility, relationships and helping others. I~

generation of

executives and
support their
development

To support good leadership, the university offers training
and workshops on problem-solving, giving feedback,
psychological safety, etc. In 2024, 18 training courses were

into leaders
organised, with 271 participants. Nineteen heads of units who Setlaﬂ
and team leaders completed the managers’ development iﬁ?@&ir

programme. The programme aims to develop the skills and university
knowledge good managers most often need in their everyday mEmbers.
work at the university, offer support to novice managers and
help them build a supportive network. The programme was
launched in 2018, and nearly 100 managers have completed it.

The training programme for peer group counselling leaders
continued. Over five years, 62 employees have completed the
programme. In the masterclasses held in 2024, peer group
counselling leaders gained new knowledge and exchanged



We systematically support the
self-development of our staff
through diverse training

programmes.

experiences. In peer group counselling, participants get support, inspiration
and solutions to work-related problems from their colleagues.

A series of people management skills workshops was launched to try 58%

the coaching tools and link the new skills to daily work. The workshop ®

topics included empowerment and giving recognition, motivational goals 45%

and supporting their implementation, problem- and conflict-solving, and ® 33% We
constructive feedback for behaviour change. chggtrteutr:‘ify
To develop the professional knowledge and skills of staff, the UT offers a f‘;oerdcbz'cegia'

wide range of training courses supporting the development of teaching
and leadership skills, a good working environment and equal treatment,

LI self-management and maintaining mental health, and language skills. HV SV MV LT
46% of academic staff have actively participated in academic development Percentage of academic employees who actively
in the past five years (A2025 target is 50%) participated in academic development activities

by faculties in 2024
The university supports the development of the teaching and supervising
skills of academic staff by offering training courses, counselling, collegial
feedback communities, the scholarship of teaching and learning, and teaching
and learning conferences. All teaching staff members can seek support to
develop their teaching skills from their faculty’s academic developers and
instructional designers. In 2023/24, there were 150 training courses and
seminars for teaching skills development, with more than 5,000 participation
times. For the third year, academic staff with an employment contract for an
unspecified term must undergo teaching skills training of at least 6 ECTS within
the first five years of employment.

Working environment

Fairness, equality, valuing diversity, respectful attitude and communication,

The annual conference “From Lecturer to

preventing bullying and intervening in problem situations directly influence how Lecturer” was dedicated to persistence and
people feel at work. In 2024, 127 people attended training courses on equal permanence in fegch/ng. The participants
treatment and maintaining a good workplace climate. Seventeen people act discussed whether new forms of learning that
as equal treatment support persons in 2024/25. have emerged alongside lectures continue to

. exist, which skills will be actually needed in
The fifth mental health and well-being conference focused on workplace the future, and whether the use of Al helps or

well-being and had 650 registered participants, incl. 95 from the University of misleads learners and lecturers. The conference
Tartu. The solution-focused online conference discussed the meaning brought together more than 200 participants

We support and importance of workplace well-being. By the end of 2024,
health improvement of our

staff, promote active movement and

a healthy diet. We consider it important to

maintain good mental health.



the conference recording on UTTV had been viewed more than
1,400 times. There were 24 self-management and mental health
training sessions attended by 549 university employees.

The results of the workplace well-being survey confirm the
university’s good reputation as an employer. The response rate
was the highest in the last five years at 40.7% (1,836 people).

Overall, 96% of the 1,836 respondents are satisfied with their job.

Considering the A2025 key indicator for workplace well-being,
there is still room for improvement in the overall levels. The
target is that % of staff members in 70% of the units are entirely
or generally satisfied with their job. The 2024 indicator was 67%.

Workplace well-being is influenced above all by the working
atmosphere, satisfaction with salary and the sense that your
work is valued. The respondents are least satisfied with their
salary and workload. Responses on management show that
university managers are available to staff when needed and
allow them a high degree of decision-making freedom. This is
supported by a clear organisation of work. Issues that need the
most attention are the justification of management decisions,
giving recognition, and prompt action in situations disrupting
the work atmosphere.

Did not agree Agreed
I think that the University of Tartu is a good employer 3% ® 96%
Allin all, | am satisfied with my job 3% ® 96%
The working atmosphere is supportive 5% ® 94%
| am satisfied with the work of the head of my unit 7% ® 91%
| am satisfied with professional . .
development opportunities 8% ® 90%
In my unit, people are treated fairly and with respect 8% ® 90%
| cope well with work-related stress 9% ® 90%
My work is appreciated 7% ® 88%
My actual workload corresponds o o
to the workload agreed upon 14% ® 83%
I am satisfied with my salary 279 ® 72%

Workplace well-being survey in 2024 (percentage of agreement and
disagreement with the statement)

We care for our staff; we notice every
staff member and recognise

the best.

Recognition

Every year, the UT grants the “Contribution to Estonian
National Identity” award to recognise individuals whose
creative work has made an outstanding contribution to
promoting the national identity of Estonians and Estonia.

In 2024, the award was presented to the historian of journalism
and museologist Krista Aru.

The senate appointed the honorary doctors of the University
of Tartu:

- Professor Pirkko Koski of the University of Helsinki,

- Professor Sabine Andresen of the Goethe University Frankfurt,

- Professor emeritus Anthonius Johannes Maria de Jong of the
University of Twente,

- Professor Jouko Kalervo Yliruusi of the University of Helsinki,

- Professor Jussi Sakari Jauhiainen of the University of Turku.

For services of particular value, the University of Tartu Grand
Medal was awarded to Professor of International Business
Urmas Varblane. The university awarded eight Stars of
Appreciation, 12 Medals, 49 Badges of Distinction, and seven
decorations “100 Semesters at the University of Tartu”.

The University of Tartu research award 2024 was granted for
discovering glaciation of supercooled clouds at anthropogenic
air pollution hot spots. The award went to Associate Professor
in Climate Physics Velle Toll, Research Fellows in Climate
Physics Hannes Keernik and Heido Trofimov, Specialist in
Climate Physics Jorma Rahu, Professor of Climate Science
Piia Post, and Engineer at the Centre for Climate Research
Tanel Voormansik.

The contribution to society award went to the University
of Tartu Move Lab for their initiatives to improve the health
and well-being of children and young people. The award
was granted to Associate Professor in Health Education
Merike Kull, Specialists at the Move Lab Maarja Park and

We apply the principles

of equal treatment and the
university’'s good practices.




We value the
profession of
teaching staff

as teachin
Reelika Kiivit, Research Fellow in Movement Studies Katrin Magi, r\ff;:ﬁ;iﬁéte
Research Fellow in Kinanthropometry Evelin Maestu, Lecturer teaching skills,
of Didactics of Physical Education Maret Pihu, Specialist in e
Training Kadi Rutens, Coordinator Karmen Moont, Professor The teaching quality award went to the Institute of ao”fp?riﬁﬁ?ﬁ”e?{o

in Functional Morphology Priit Kaasik, Associate Professor of Education for systematic and evidence-based activities develop them.
Social Innovation Marko Uibu, and Professor of Communication promoting the quality of teaching over three years. The

Studies Triin Vihalemm. institute set the target to create a high-quality and inspiring
learning environment in the master’s curriculum of Inclusive

The language award was granted for contribution to _ ) : _
Education, so that every learner could achieve their learning

preserving and developing Finno-Ugric languages through

creating a digital translation engine. The awardees outcomes.
were Professor of Natural Language Processing Mark To value excellence in teaching, the UT issued three teaching
FiSel, Research Fellow in Natural Language Processing awards for:

Lisa Yankovskaya, Junior Research Fellows in Natural Language
Processing Dmytro Pashchenko, Hele-Andra Kuulmets and
Taido Purason, Associate Professor in Natural Language
Processing Heiki-Jdaan Kaalep, Scientific Programmer

Tarmo Vaino, Language Data and Content Creation Specialist
Britt-Kathleen Mere, Programmer Aleksei lvanov, Head of

- applying team-based teaching methods in statistics courses
(the award went to Professor of Mathematical Statistics
Krista Fischer, Junior Research Fellow in Mathematical
Statistics Anastassia Kolde, Lecturer in Mathematics
Kaido Latt, and Academic Developer Kaire Uiboleht);

Applied Natural Language Processing Liisa Ratsep, Lecturer in - opening the international master’s curriculum in Clinical
Digital Linguistics Joshua Wilbur, Associate Professor of Finnic Pharmacy (the awardees were Associate Professor of Clinical
Languages Elena Markus, Associate Professor of Finno-Ugric Pharmacy Jana Lass and Junior Lecturer in Clinical Pharmacy
Languages Fedor Rozhanskiy, Research Fellow in Phonetics of Marika Saar);

Finnic Languages Tuuli Tuisk and Research Fellow in Livonian - the mobility programme in Tartu for Narva College students
Marili Tomingas. (the award went to Associate Professor of Applied

The best teaching staff of the year awards were granted to Linguistics Kristiina Praakli, Academic Affairs Specialist

Ulle Niin, Specialist Agnes Lea, Professor of Estonian as
Foreign Language Birute Klaas-Lang, Professor of Modern
Estonian Language Liina Lindstrom, Programme Manager
Rando Otti and Director of Academic Affairs at Narva College
Piret Kartner).

- Piret Toomet, Teacher of Estonian Language, from the Faculty
of Arts and Humanities,

- Pille Haidkind, Lecturer in Special Education, from the Faculty
of Social Sciences,

- Maksim Zagura, Lecturer in Radiology, from the Faculty of
Medicine,

- Tambet Tonissoo, Associate Professor in Developmental
Biology, from the Faculty of Science and Technology.



International cooperation

In recent years, international cooperation has become considerably more
complex. Political and economic tensions between countries are also affecting
universities. It is increasingly important for the academic world to recognise
the increased risks and make efforts to mitigate them, especially regarding
cooperation with partners in authoritarian countries.

At the beginning of the year, the university community was forced to
acknowledge that the hostile countries’ intelligence activities had reached the
academia. The Estonian Internal Security Service initiated an investigation into
Professor of International Political Theory Viacheslav Morozov. Harju District Court
found him guilty of activities against the Republic of Estonia and gave him an
actual prison sentence. This raised people’s risk perception to a new level at

the university and showed that the academic community must be aware that
researchers are a very attractive target for the intelligence services of hostile
countries.

Threats associated with recruiting staff and students from high-risk

countries, such as radicalisation, the transfer of inter-ethnic tensions and
ideological conflicts into the academic environment, and the potential theft of
intellectual property, require increasing awareness. A guide for responsible
internationalisation was produced for employees to help them assess the
risks associated with international cooperation. Info sessions and trainings were
organised with the Estonian Internal Security Service.

The University of Tartu Ukraine Centre, established in 2023 with the mission

to strengthen and enhance the university's activities in support of Ukraine,
continued promoting Ukrainian specialists’ practical training in various fields.

The centre continued to lead several projects aiming. for example, to reduce the
susceptibility of the Russian-speaking minority to disinformation spread and
controlled by Russia, support the preservation of the national identity and culture
of Ukrainian refugee artists in Estonia, and promote innovation in democracy and
public administration in Ukraine.

During the conference for Estonian honorary consuls in June, nearly 120 honorary
consuls from across the world visited the university. The smart city solutions of
Tartu and the development of genetics and medicine in Estonia were presented to
them, and also discussions on research-intensive entrepreneurship were held.

We increase the participation
and visibility of the university in
international networks.

During the state visit in May, the President of
Finland Alexander Stubb and his wife visited
the university. They were accompanied in
Tartu by the Estonian presidential couple. After
a meeting with the rector, President Stubb
delivered the speech “World order after 2022"
to a full audience in the assembly hall and
answered the questions from students and
others

At the beginning of September, the President of
Albania Bajram Begaj and his wife visited the
university. The president had a meeting with the
rector and took a tour of the university’s main
building and the art museum



In mid-September, the vice rectors for research of The Guild of European
Research-Intensive Universities met at the University of Tartu to discuss new
directions in EU higher education and research policy, incl. preparations for the
next framework programme for research and innovation.

In November, the university hosted Sviatlana Tsikhanouskaya, the leader of
the Belarusian democratic movement and the opposition leader in exile, who
met with Rector Toomas Asser and Minister of Education and Research Kristina
Kallas and gave a lecture on the political situation in Belarus in the university
museum’s White Hall.

The ambassadors of Armenia, Australia, Canada, China, Italy, Japan,
Kazakhstan, Peru, Romania, Sweden and Ukraine, and the deputy head of the
Embassy of Belgium visited the university during the year.

In the second project period of ENLIGHT, more staff and students’ initiatives
will be supported. To this end, the call for Incubator Grants and Thematic
Network projects was announced. UT researchers were involved in 32 of the
80 submitted project proposals.

The training opportunities for university staff members were expanded.
Every academic year, there are ten training programmes offering professional
development for 20 UT employees.

The university organised the ENLIGHT Teaching and Learning Conference,
which focused on innovation and creativity in higher education. The conference
brought more than 220 staff and students from the network’s universities to
Tartu.

The ENLIGHT RISE project focusing on cooperation between academic staff
ended in the autumn. As part of the project, the university organised a virtual
networking event in which around 200 ENLIGHT researchers met and held
discussions.

The international UniTartu Summer School aims to introduce the University

of Tartu and Estonia as a learning destination. Its courses are linked to the
university’s curricula and aim to give applicants an opportunity to familiarise
themselves with the specialisations. In 2024, 115 people from 44 countries
participated in the summer school, with the largest number of participants from
Germany, China, Ukraine, Italy and Poland.

Digital development

In 2024, an Al-based chatbot was developed
and launched at the university. All university
staff and students can use a virtual assistant
offering support in solving IT problems.

Work on developing the study information
system SIS2 and the application for planning
doctoral students’ learning path TEEK
continued. Also, work continued on the
university’'s website, the learner’'s dashboard
and other information systems. The information
security management system was developed
further to apply adequate cybersecurity
measures and pass the compliance audit by the
end of 2025. The university continued upgrading
the IT infrastructure under the long-term plan
made in 2023, and modernised the teaching
infrastructure.

The Sisu@UT environment for creating websites
was updated and moved to the WordPress
Multisite platform. The Panopto cloud service
was taken into use instead of the server-based
video recording programme.

We are
gradually developing
an integrated digital

infrastructure where study
and research activities are
supported by smart and smooth
support services.



https://sisu.ut.ee/?lang=en

We promote a way of thinking that
supports sustainable development
in the university and in educating

Reducing environmental impact

A2025 objective is to move towards becoming a more sustainable organisation.
In 2024, the University of Tartu’s environmental review and the new
greenhouse gas (GHG) footprint report were completed.

The environmental review aims to contribute to setting the university’s
environmental sustainability goals and increasing the environmental awareness
of the university community. The document gave an overview of the structure
and performance of environmental management and the environment-related
activities and regulations at the university.

The GHG footprint report was supplemented with new data, the methodology of
the model calculation was revised, and the results were compared with those
of other Estonian universities. The transition to using renewable electricity in
2024 enabled the university to significantly reduce its GHG emissions. In recent
years, the university managed to reduce GHG emissions from the electricity
and heating of its academic and research buildings, previously accounting for
the largest share of the emissions. Most of the remaining emissions are from
the consumption of purchased services and goods, members’ transport and
business travel, and the university’s construction activities. Energy efficiency
improvement is set as a target in most real estate investments.

In 2024, the results of a comprehensive university members’ mobility survey,
carried out by the university's Mobility Lab and Move Lab, were published and
discussed with Tartu City Government to improve sustainable ways of moving
around the city. The focus was, for example, on matching bus departure times
with students’ timetables and routes and finding safe cycling options. In the
autumn, a bike ride for the students and staff took place to present the most
convenient and safe cycling route between the Delta study building, the city
centre, and Maarjamaisa. The route was selected by the university researchers,
the city government and the Tartu Urban Cyclists Society.

A guide and website “Sustainable lifestyle in Tartu” were produced by the
end of the year to nudge the university family towards greener choices. It offers
students and staff ideas on making their lifestyle more sustainable, rethinking
their consumption behaviour and introducing new ecofriendly habits.

Led by the Centre for Sustainable Development, the university submitted
proposals on the draft Climate Resilient Economy Act. Among other things,

the public.

it was emphasised that the objectives of
the act must be linked to the UN Sustainable
Development Goals, clear targets must be set
for adaptation to climate change, and climate
change mitigation and adaptation experts
must be involved in addition to stakeholders.
During the year, the Centre for Sustainable
Development organised several seminars and
conferences on sustainability.

As legislation on handling chemicals has
become stricter, a chemical and fire safety
inspection was carried out in the university
laboratories to analyse the impact. Training was
provided for people responsible for chemical
safety, and the updating of regulations for
handling chemicals was initiated.

-33%

39,927 35.671

28,260 26,735

2019 2020 2021 2022 2023 2024

Calculated GHG emissions from the university’s
activities in tonnes of CO, equivalent from 2019 to 2024.
Tonnes of CO, equivalent express the total emissions of
different GHGs, taking into account separately the ability

of each gas to contribute to global warming. The base
year is 2019, i.e. the year preceding the Covid-19
pandemic and the energy crisis



We ensure up-to-date working
conditions, preserving and valuing
historical buildings and their

best-intended
purpose.

Spatial development

The university maintains and develops its buildings in two integrated campuses
in the city centre and the Maarjama®isa area. The university also has buildings

in the three college towns of Narva, Parnu and Viljandi, in Tallinn and fieldwork
bases across Estonia.

In 2024, the university invested €17 million in real estate projects,
incl. €3.6 million (21%) in improving energy efficiency.

The most important investments were the following:

- renovation of the Old Anatomical Theatre (Uppsala 10) and the Astronomer’s
House (Uppsala 6) was completed (total cost €3.2 million and €2.3 million
respectively, incl. €1.1 million and €1.3 million in 2024). The Old Anatomical
Theatre now houses the IT Office, Youth Academy and the IT staff of the
Institute of Genomics; the university’'s Human Resources Office moved to
the Astronomer’'s House;

—

RenoVated student fes/dence at Nooruse 7
opened its doors to students in the autumn

- renovation of the student residence at Nooruse 7 was completed (total cost
€8 million, incl. €6 million in 2024), bringing over 300 places into use;

- academic building of the School of Law in Tartu (Naituse 20) received a new
ventilation and automation system (€0.8 million);

- new facility building of the Estonian Maritime Institute’s field base in Kdiguste,
Saaremaa, was completed (total cost €0.5 million, incl. €0.3 million in 2024);

- reconstruction started in the Ulikooli 18a building, where offices are planned for
the Grant Office, Centre for Learning and Teaching, and Administrative Office
(€3.5 million in 2024);

- design and construction of the main building of Viljandi Culture Academy
started, co-financed by the “Attractive regional business and living
environment” measure (€0.5 million in 2024);

- design of the new building complex for the Institute of Technology, the Institute _ — S—
of Bioengineering, the Institute of Pharmacy and the Institute of Molecular and The historic Astronomer’s House on Toome Hill

Cell Biology in the Maarjamdisa field started (€0.7 million in 2024); was renovated

- design of the reconstruction and extension of the building of the School of Law
in Tallinn started (€0.14 million in 2024).



The outline of the building signage project was finalised, serving as a basis for the design
competition in 2025 to create uniformly designed signs for all university buildings. An
additional grant of €2.34 million from the Ministry of Education and Research for smart
investments enabled to continue improving the energy efficiency of buildings: installing
solar parks and energy storage devices, modernising heating and ventilation systems,
renewing indoor and outdoor lighting and acquiring a new central network traffic router.
Between 2019 and 2024, solar panels were placed on 12 university buildings, whereas
42% of the total electricity generation capacity (448 kWh) and 93% of the storage
capacity (660 kWh) were installed in 2024.

For 2025, the following major investment projects (with estimated cost) are planned:

- renovation of the Ulikooli 18a building is completed (€5 million);
- renovation of the academic building at Ulikooli 16 is completed (€3.9 million);

- design of the new building (academic block, laboratory blocks, drone hall, parking
building) for four institutes in Maarjamaisa field continues (design 2024-2026,
construction 2026-2028, total cost €95.2 million);

- design of the reconstruction and extension of the building of the School of Law in
Tallinn is completed (€0.6 million), and the construction works start in the fourth
quarter (€9.2 million);

- large-scale renovation of the Parnu College building begins, incl. modernising the
ventilation and heating systems and converting the lobby into a co-working and
learning space (€1.8 million). The renovation is co-funded by the project “Parnu County
Innovation Centre Kobar” under the measure “Attractive regional business and living
environment”;

- design and construction of the main building of Viljandi Culture Academy is completed
(€21 million);

- area in front of the university’s main building (Ulikooli 18) is modernised (€0.7 million).



Finances

At the end of 2024, the consolidation group of the University of The university’s financial strategy supports the implementation
Tartu consisted of the university and nine other legal entities. of the strategic plan through effective budgeting at all levels
The group’s operating revenue in the 2024 fiscal year was of the university. The financial strategy aims to ensure the
€313.1 million, growing 12.8% over the year. long-term financial sustainability of the university and all
faculties and increase the efficiency of the university's activities
UNIVERSITY OF TARTU in all fields of study and research and in the service of society.

In 2024, the university met the general goals set in the

UniTartu Ventures OU (100%) financial strategy:
MTU Tartu Ulidpilaskula (100%)

- cash flows from economic activities are positive;
roadermus Hostel 00 result: '+2é.'7 million euros;
(100%) - the university's net assets form at least 75% of the balance;
. o/.
E-Kyla Arendus OU result: 75%;
(33.3%) - loan burden does not exceed 25% of the annual revenue;

BioCC OU (20%) result: 3%
MTU Tartu Ulidpilasmaja (100%)

Estonian Multiomics
Company OU (100%)

MTU Tartu Ulikooli
Akadeemiline Spordiklubi (100%)

NORDWISE BioTech QU
(100%)

Key indicators of the field and volume of activity of the legal entities in the consolidation group in 2024 in thousand euros

. o ratin . Balan
Legal person Field of activity Oseevznug Net gain she:t?cotcael Net assets
University of Tartu Higher education, research 305,879 15,054 381,826 286,339
NORDWISE BioTech OU Research and development, and sales of BioCC products 139 -142 2,789 2,590
Academus Hostel OU Accommodation 3 -2 23 23
E-Kyla Arendus OU Software development for student residences 28 0 51 47
BioCC OU Research in natural sciences 97 99 844 668
MTU Tartu Ulidpilaskula Student accommodation 5,385 479 2,939 2,056
UniTartu Ventures OU Intellectual property investment in enterprises 0 =272 564 562
Estonian Multiomics Company OU Research and development in biotechnology 0 -91 27 9
MTU Tartu Ulikooli Akadeemiline Spordiklubi  Students’ sports activities 4,264 20 726 462
MTU Tartu Ulidpilasmaja Students’ cultural activities 1,073 1 307 241

University of Tartu group 313121 15,829 385,891 289,222




Main indicators (consolidated)

2020 2021 2022 2023 2024
Financial indicators in thousand euros
Operating revenue 204140 233947 249,323 277559 313121
Operating expenses 200,611 224,724 249128 274,669 300,170
Financial revenue and expenses -83 -1 Q2 1,642 2,878
Annual total net gain 3,425 9,222 287 4,532 15,829
Balance sheet total 338,201 351,579 352,473 364,632 385,891
Current assets 82,036 95,688 102,716 17457 133,830
Fixed assets 256165 255,891 249,757 247175 252,061
Current liabilities 58,922 66,127 69,784 81188 89,035
Long-term liabilities 19,927 16,878 13,828 10,051 7,634
Net assets 259,352 268,574 268,861 273,393 289222
Loans from banks 23,574 19,926 16,878 12,400 10.000
Ratios in percentages
Operating expenses / operating revenue 98 Q6 100 Q9 Q6
Loans / operating revenue 12 9 7 4 3
Current assets / current liabilities 139 145 147 145 150
Fixed assets / balance sheet total 76 73 71 68 65
Loans / balance sheet total 7 6 5 3 3

Net assets / balance sheet total 77 76 76 75 75




Consolidated financial
statements

2024

CONSOLIDATED STATEMENT OF FINANCIAL POSITION
CONSOLIDATED STATEMENT OF FINANCIAL PERFORMANCE
CONSOLIDATED STATEMENT OF CASH FLOWS
CONSOLIDATED STATEMENT OF CHANGES IN NET ASSETS

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
INDEPENDENT AUDITORS' REPORT
SIGNATURES TO ANNUAL REPORT 2024



The notes on pages 64 to 100 are an integral part of these
consolidated financial statements.

31 December 31 December

Note 2024 2023
ASSETS
Current assets
Cash and cash equivalents 3 ?7,789 83,596
Receivables and prepayments 4 35,709 33,540
Inventories 6 332 321
Total current assets 133,830 117,457
Non-current assets
Investments in associates 7 120 120
Other investments 8 465 345
Receivables and prepayments Q 1,344 1,587
Investment property 10 6,147 6,366
Property, plant and equipment 1 236,322 230,812
Intangible assets 12 7,663 7945
Total non-current assets 252,061 247175
TOTAL ASSETS 385,891 364,632
LIABILITIES AND NET ASSETS
Liabilities
Current liabilities
Borrowings 13 2,418 2,417
Payables and deferred income 16 86,617 78,771
Total current liabilities 89,035 81,188
Non-current liabilities
Borrowings 13 7,634 10,051
Total non-current liabilities 7,634 10,051
Total liabilities 96,669 91,239
Net assets
Capital of the university 144182 144182
égrciscrjnstilated surpluses (prior 199 211 124679
Surplus for the period 15,829 4,532
Total net assets 289,222 273,393
TOTAL LIABILITIES AND NET ASSETS 385,891 364,632

The amounts in the table are in thousands of euros.



The notes on pages 64 to 100 are an integral part of these
consolidated financial statements.

Note 2024 2023
Revenue
e s °°° e e
:zi;t\itki)eusdget funding for education 19 117,892 106,977
Sziit\itki)eusdget funding for research 20 30485 31,628
Grants related to assets 21 8,230 8,348
Grants related to income 22 111,338 94,382
Other income 23 673 526
Total revenue 313,121 277559
Expenses
Goods, materials and services used 24 -33,761 29,392
Operating expenses 25 -65,279 -58,809
Scholarships and study grants -12,105 -12199
Staff costs 26 -170,351 -153,816
ill)”?é);ier%aetrlg[nl,ozsr)r;(;rtlsatlon and 07 15936 18333
jg;icant write-downs of current 118 Y
Other expenses 29 -2,620 -2,029
Total expenses -300170  -274,669
Surplus on operating activities 12,957 2,890
Share of profit of associates 7 0 1
Interest income 3,022 2134
Interest expense -493 -569
Other finance income 349 76
Surplus for the period 15,829 4,532

The amounts in the table are in thousands of euros.



Note 2024 2023
Cash flows from operating activities
Surplus on operating activities 12,951 2,890
Adjustments for:
7 e 105
Transfer from assets under
construction and prepayments to " 0 311
expenses
;;apnesrfz;rom acquisitions in stages to 12 0 20
omcurent assets 20 -343
Gains on sale of non-current assets 23 -223 -5
lr\leocr;i\r/T;cC)jnetary grants related to assets 1 _48 _20
Grants related to assets received 21 -8182 -8,309
Grants related to assets passed on 686 377
Change in receivables and prepayments -914 1,003
Change in inventories 6 -1 -28
Change in payables and deferred income 7173 11,005
Interest paid -499 -566
Net cash from operating activities 26,749 22,652

Note 2024 2023

Cash flows from investing activities
:ZtcjigsnreaniqU|S|t|on of property, plant and 6594  -5.649
Z;?J?sr?desnirom sale of property, plant and 03 200 5
Paid for assets under construction -13,888 -9,085
Z’;zp:gtrj?srr;tesnrlwade for property, plant 1 _o45 a4
Paid for acquisition of intangible assets 12 -34 =211
Grants related to assets paid (partners) -482 -192
Grants related to assets received 8,539 7,561
Settlement of a non-current receivable 5 5
Interest received 2,860 2,562
Net cash used in investing activities -10140 -5,048

Cash flows from financing activities
Repayments of loans received 13,15 -2,400 -4,478
Payments of finance lease principal 13,14 -16 -42
Net cash used in financing activities 2,416 -4,520
Net cash flow 14193 13,084
S:;Qdand cash equivalents at beginning of 3 83596 70.512
Increase in cash and cash equivalents 14193 13,084
Cash and cash equivalents at end of period 3 97789 83596

The notes on pages 64 to 100 are an integral part of these

consolidated financial statements.

The amounts in the table are in thousands of euros.



CONSOLIDATED
STATEMENT OF
CHANGES IN NET
ASSETS

The notes on pages 64 to 100 are an integral part of these
consolidated financial statements.

Capital Accumulated Surplus for
of the . Total

. . surpluses the period

university

At 31 December 2022 144182 124,392 287 268,861
Transfer of surplus 0 287 -287 0
Surplus for the period 0 0 4,532 4,532
At 31 December 2023 144182 124,679 4,532 273,393
Transfer of surplus 0 4,532 -4,532 0
Surplus for the period 0 0 15,829 15,829
At 31 December 2024 144182 129,211 15,829 289,222

The amounts in the table are in thousands of euros.
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NOTE 1. ACCOUNTING POLICIES

11. GENERAL INFORMATION

The consolidated financial statements of the University of Tartu

as at and for the year ended 31 December 2024 (the financial
statements) have been prepared in accordance with the Estonian
Financial Reporting Standard (EFRS), which is a set of requirements
for general purpose financial statements that is based on interna-
tionally recognised accounting and reporting principles. The main
requirements of EFRS are set out in the Estonian Accounting Act
and additional guidance is provided in the Public Sector Financial
Accounting and Reporting Guidelines. The accounting and reporting
principles described in the guidelines are based on the Estonian
Accounting Act, the Estonian Accounting Standards Board
Guidelines and International Public Sector Accounting Standards.

The financial statements have been prepared using the going
concern basis of accounting, i.e. assuming that the University of
Tartu and its subsidiaries and associates (the group) are going
concerns. The financial year began on 1 January 2024 and ended
on 31 December 2024. The financial statements are presented in
thousands of euros.

The financial statements have been prepared on the historical cost
basis unless stated otherwise in these accounting policies.

The consolidated statement of financial performance has been
prepared using Income Statement Format 1in Annex 2 to the
Estonian Accounting Act. Certain account titles in the statements
of financial performance and changes in net assets as well as the
structure of the statements have been modified to represent the
nature of the group’s operations more faithfully.

In the consolidated statement of cash flows, cash flows from
operating activities have been reported using the indirect method.
Cash flows from investing and financing activities have been
reported using the direct method.

1.2. Preparation of consolidated financial statements

1.2.1. Basis of consolidation

In preparing consolidated financial statements, the financial
statements of the parent and all the subsidiaries under its control are
combined line by line. Intragroup balances and transactions and any
resulting unrealised profits are eliminated. Unrealised losses are also
eliminated unless the costs cannot be recovered. Where necessary,
the accounting policies of the subsidiaries are adjusted to ensure
consistency with the policies adopted by the group.

These financial statements comprise the financial information of the
University of Tartu (the parent), its subsidiaries UniTartu Ventures 0U,
Estonian Multiomics Company OU, Academus Hostel OU, MTU Tartu
Ulidpilaskila, MTU Tartu Ulidpilasmaja and MTU Tartu Ulikooli
Akadeemiline Spordiklubi, and its associates E-Kyla Arendus OU

(in liguidation) and BioCC OU and the latter’s subsidiary NORDWISE
BioTech OU.

1.2.2. Subsidiaries

A subsidiary of the University of Tartu is an entity controlled by the
University of Tartu. Control is presumed to exist when the parent
holds, directly or indirectly, over 50% of the voting power of an entity
or has the power to govern an entity’s operating and financial policies
by some other means.

The term ‘subsidiary’ also covers foundations and non-profit
associations. The existence of control of foundations and non-profit
associations is determined considering, among other factors,
whether the assets of the entity will transfer to the parent when the
entity is liguidated. When the parent has control of a foundation or
a non-profit association (generally assumes holding over 50% of
the voting power), the investment is accounted for as a wholly-held
investment.

Information about subsidiaries is disclosed in note 2.



1.2.3. Associates 1.2.4. Investments in foundations

An associate of the University of Tartu is an The University of Tartu is a founding member in the following foundations:
entity over which the University of Tartu or its - Tartu University Hospital Foundation

subsidiary has significant influence but not control. . Science Centre AHHAA Foundation

Significant influence is presumed to exist when the
University of Tartu or its subsidiary holds over 20%
of the voting power of an entity.

- Tartu Science Park Foundation

- University of Tartu Foundation

- Estonian Agrenska Foundation

When the University of Tartu or its subsidiary - luridicum Foundation

has significant influence over a foundation - Viljandi County Centre for Creative Industries Foundation.
or non-profit association (generally assumes
holding 20 to 50% of the voting power), neither an
investment in an associate nor other investment

The university participates in the activities of foundations by appointing its representatives to
their councils or equivalent governing bodies.

is recognised in the consolidated statement of Investments in foundations under the control or significant influence of the university are
financial position. Contributions to the investee’s accounted for as follows:

capital are recognised expenses on support - when the group has control of a foundation (generally assumes holding over 50% of the
provided. voting power), the investment is accounted for as a wholly-held investment;

Investments in associates are accounted for using - when the group has significant influence over a foundation (generally assumes holding 20 to
the equity method. Under the equity method, 50% of the voting power), no investment or financial asset is recognised in the consolidated
an investment is initially recognised at cost and statement of financial position (contributions to the investee’s capital are recognised as

its carrying amount is subsequently adjusted expenses on support provided).

to recognise the investor’s share of changes in
the investee's net assets (both changes in the
investee's profit or loss and other items of net
assets). and the elimination or amortisation of The following table provides an overview of foundations under the significant influence of the
the difference identified in the purchase price University of Tartu.

allocation between the fair value and carrying

The existence of control and significant influence is determined considering, among other
factors, whether the assets of the entity will transfer to the group when the entity is liquidated.

. , . Net assets Representation of the
amognt of the |.n‘v.estees assets, liabilities and Domicile At 31 December university in terms of
contingent liabilities. 0024 2023 council members
The group assesses at each reporting date Tartu University Hospital Foundation Estonia 205199 194,993 3 members of 8
whether there is any indicz.ation that the Science Centre AHHAA Foundation Estonia 8,706 8,879 2 members of 6
recoverable amount of .an |nve§tment may Tartu Science Park Foundation Estonia 4,075 4,085 1 member of 5
have decreased below its carrying amount. If University of Tartu Foundation Estonia 3,621 3,530 2 members of 8
such indication exists, the investment is tested i ) ,
for impairment. The recoverable amounts of Estonian Agrenska Foundation Estonia 2,500 2,620 1.5 members of 6
investments are estimated as described in luridicum Foundation Estonia 10 2 1 member of 6
subsection 1.11. Impairment of assets. Viljandi County Centre for Creative Estonia 144 _129 1 member of 5

Industries Foundation

Information about associates is disclosed in note 7.
The amounts in the table are in thousands of euros.



1.2.5. Other investments

Other investments, i.e. current and non-current investments in
shares and other equity instruments (except for investments in
subsidiaries and associates) whose fair value cannot be measured
reliably are measured at cost less any impairment losses.

Further information about other investments is disclosed in
note 8.

1.2.6. Parent’s separate primary financial statements presented
in the notes

The notes to the consolidated financial statements include the
separate primary financial statements of the group’s parent

(the consolidating entity): the statements of financial position,
financial performance, cash flows and changes in net assets.

The parent’s primary financial statements are prepared using the
same accounting policies as those applied in the preparation of
the consolidated financial statements. In the parent’s primary
financial statements, investments in subsidiaries and associates
are measured at deemed cost less any impairment losses. If the
deemed cost of an investment recognised in the parent’s financial
statements exceeds the interest in the investee’s net assets which
have decreased due to a dividend distribution, a loss incurred,

or some other reason, the deemed cost of the investment is
written down to the interest in the investee’s net assets. When
the interest in the investee's net assets subsequently increases,
the write-down is reversed and the carrying amount is increased
to the lower of deemed cost and the interest in the investee’s net
assets.

1.3. Cash and cash equivalents

Cash and cash equivalents comprise cash on hand, balances on
current accounts (excl. overdrafts), term deposits with a short
maturity (up to three months) and card payments in transit. In
the consolidated statement of financial position, overdrafts are
classified as current borrowings.

1.4. Receivables and prepayments

Trade receivables, accrued income and other current and
non-current receivables (incl. loans provided and deposits) are
measured at amortised cost. The amortised cost of current
receivables is generally equal to their nominal value (less any
write-down). Therefore, current receivables are measured at

the amount that is expected to be collectable. Non-current
receivables are recognised initially at the fair value of the
consideration receivable. After initial recognition, they are
measured at amortised cost using the effective interest method.
Non-current receivables that do not bear interest are measured at
their present value by applying a discount rate of 4% per year.

Where possible, the collectability of receivables is estimated
separately for each customer. A receivable is assessed for
impairment, taking into account both events occurring until the
reporting date and events occurring between the reporting date
and the date on which the financial statements are authorised

for issue that may affect the collectability of the receivable. A
write-down (impairment) of a receivable is recognised when there
IS objective evidence that the receivable will not be settled in
accordance with the original settlement terms. Where individual
assessment is not possible or there is no indication of impairment,
receivables are assessed for impairment collectively, using
approximation based on historical experience. On the application
of approximation, receivables which are 90 to 180 days past due
are written down by 50% and receivables which are more than
180 days past due are written down in full (100%).

Receivables classified as doubtful are recognised as an expense
and carried in an allowance account within trade receivables until
they are collected or considered to be uncollectable and written
off the consolidated statement of financial position.

A receivable is considered to be uncollectable when the group has
no means of collecting it (the debtor has been liquidated or gone
bankrupt and the assets in the bankrupt's estate are insufficient
for settling the debt, etc.) or when the costs of collecting the



receivable would exceed the estimated income from its collection.
A receivable that has been considered to be uncollectable

is removed from the allowance account and written off the
consolidated statement of financial position.

When a receivable that has been considered to be doubtful or
uncollectable is subsequently collected, the previously recognised
expense is reduced in the period in which the item is collected.
When a doubtful item is collected, the allowance account within
trade receivables is adjusted accordingly.

1.5. Impairment of financial assets

The group assesses at each reporting date whether there is any
indication that a financial asset or a group of financial assets
measured using the amortised cost method or the cost method
may be impaired. If such indication exists, financial assets
measured at amortised cost are written down to the present

value of their expected future cash flows (discounted at the
financial asset’s original effective interest rate) and financial assets
measured at cost are written down to the amount that could
reasonably be expected to be collected if the financial asset were
sold at the reporting date.

When the value of a financial asset measured at amortised

cost that has been written down subsequently increases, the
previously recognised impairment loss is reversed, resulting in the
carrying amount of the asset to be the lower of:

- the present value of the asset’s estimated future cash flows and
- the amortised cost of the asset that would have been measured
had the impairment loss not been recognised.

An impairment loss is recognised as an expense in the
consolidated statement of financial performance.

1.6. Inventories

Inventories are assets: held for sale in the ordinary course of
economic activity; in the process of production for such sale;

or in the form of materials or supplies to be consumed in the
production process or the rendering of services. Inventories
comprise goods purchased for resale, materials, work in progress
and finished goods as well as equipment and properties

(real estate) held for resale and capitalised expenses directly
attributable to the provision of services for which revenue cannot
yet be recognised using the stage of completion method.

Inventories are initially measured at cost, which comprises all
costs of purchase, costs of conversion and other costs incurred
in bringing the inventories to their present location and condition.
Transport costs and fuel excise duties directly attributable to the
acquisition of inventories are capitalised and included in the cost
of the inventories.

Borrowing costs are not included in the cost of inventories. In
accordance with the Public Sector Financial Accounting and
Reporting Guidelines, non-recoverable levies and taxes paid on
the acquisition of inventories are recognised as an expense.

The cost of inventories is assigned using the FIFO formula. In
the consolidated statement of financial position, inventories are
measured at the lower of cost and net realisable value.

1.7. Investment property

Investment property is property (land or a building or a part of a
building) that the group leases out to a non-public sector entity
to earn rentals or holds for capital appreciation and which is not
used in the operating activity of any public sector entity. Land,
buildings and premises that are used by public sector entities are
recognised as items of property, plant and equipment.

An investment property is measured initially at its cost, which
includes any expenditure directly attributable to the acquisition of
the property (e.g. notary’s fees, stamp duties, legal and advisory



fees, and other expenditures without which the transaction would
probably not have occurred). Borrowing costs are not included

in the cost of an investment property. In accordance with the
Public Sector Financial Accounting and Reporting Guidelines,
non-recoverable levies and taxes incurred on the acquisition of

an investment property are recognised as an expense and, after
initial recognition, an investment property is measured at cost less
any accumulated depreciation and any impairment losses.

Depreciation is charged using the straight-line method. Each
investment property is assigned a depreciation rate that
corresponds to its useful life. Where an investment property
consists of significant parts that have different useful lives, the
parts are accounted for separately and assigned depreciation
rates that correspond to their useful lives. In 2024, the
depreciation rates assigned to the group’s investment properties
ranged from 3 to 4% per year. Exceptions included properties
without buildings (plots of land), which are not depreciated.

Subsequent costs on an investment property are added to the
carrying amount of the property when it is probable that future
economic benefits associated with the costs will flow to the group
and the costs can be measured reliably. The costs of day-to-day
maintenance and repair of investment properties are recognised
as an expense as incurred.

When a part of an investment property is replaced, the cost of
the new part is added to the carrying amount of the property if it
meets the definition of investment property and the recognition
criteria and the carrying amount of the replaced part is written off
the consolidated statement of financial position.

An investment property is derecognised on disposal or when no
future economic benefits are expected from its use or disposal.
Gains and losses arising from derecognition of investment
property are recognised in the period in which the property

is derecognised in the consolidated statement of financial
performance within ‘Other income’ and ‘Other expenses,
respectively.

When the purpose of use of an investment property changes,

the property is reclassified. From the date of reclassification,

the investment property is accounted for using the accounting
policies applied to the class of assets the property was transferred
to.

1.8. Property, plant and equipment

Property, plant and equipment are assets with a cost of at least
€10,000 that the group uses to fulfil its statutory responsibilities,
to provide services or for administrative purposes and that are
expected to be used for a period exceeding one year.

As an exception, land, assets acquired for library collections (see
subsection 1.9), assets belonging to museum collections (museum
objects) and assets belonging to and in the possession of the
group that have been entered in the national register of cultural
property are recognised as items of property, plant and equipment
regardless of cost.

Assets acquired for museum collections are reported as items
of property, plant and equipment in an aggregated amount.
Accounts in unit and title terms are kept in the museums’
information systems. Items of artistic value that are not
recognised as assets of museum collections or assets entered in
the national register of cultural property are recognised as items
of property, plant and equipment, provided their cost exceeds
the threshold for recognition as items of property, plant and
equipment, and they are depreciated over their estimated useful
lives.

Assets whose useful lives exceed a year but cost is less than
€10,000 are recognised as an expense on implementation. Items
of immaterial value that have a cost of €2,000 to €9,999.99 are
accounted for off the consolidated statement of financial position.

An item of property, plant and equipment is initially recognised at
cost, which comprises the purchase price and any costs directly
attributable to bringing the item to the location and condition
necessary for it to be capable of operating in the intended manner.



Costs not included in the cost of an item of property, plant and
equipment include the costs of opening a new facility, the costs of
introducing a new product or service (incl. the costs of advertising
activities), the costs of conducting business in a new location

or with a new class of customer (incl. staff training expenses),
administration and other general overhead costs and borrowing
costs. In accordance with the Public Sector Financial Accounting
and Reporting Guidelines, non-recoverable levies and taxes are
not capitalised as part of the cost of an item of property, plant and
equipment. In the consolidated statement of financial position,
items of property, plant and equipment are carried at cost less any
accumulated depreciation and any impairment losses. Assets held
under finance leases are accounted for similarly to assets that
have been purchased.

Subsequent costs on an item of property, plant and equipment
are capitalised and added to the carrying amount of the item if
they meet the definition of property, plant and equipment and the
recognition criteria (incl. it being probable that they will participate
in the generation of future economic benefits) and their cost
exceeds the threshold for recognising assets as items of property,
plant and equipment (€10,000). When part of an item of property,
plant and equipment is replaced, the carrying amount of the
replaced part is written off the consolidated statement of financial
position and, where necessary, the useful life of the new item is
adjusted. Other repair and maintenance costs are recognised as
an expense as incurred.

Depreciation is charged using the straight-line method. Each
item of property, plant and equipment is assigned a depreciation
rate that corresponds to its useful life. In the case of assets with
significant residual value, only the depreciable amount (cost less
residual value) is depreciated over the useful life of the asset.
When an asset’s residual value increases to an amount greater
than the asset’s carrying amount, depreciation of the asset is
discontinued.

Where an item of property, plant and equipment consists of
significant parts that have different useful lives, the parts are
accounted for separately and assigned depreciation rates that
correspond to their useful lives.

In 2024, the group assigned classes of property, plant and
equipment the following annual depreciation rates:

- Land 0%
- Buildings, structures and facilities 2-40%
- Equipment and vehicles 7-60%
- Library collections 0%

- Other items of property, plant and equipment 2-50%.

Assets with an unlimited useful life (land, assets entered in

the national register of cultural property, assets belonging to
museum collections and items belonging to library collections)
are not depreciated. Assets acquired for decor and design that
do not have permanent value and assets transferred to auxiliary
museum collections which are replaced after certain periods are
depreciated over their estimated useful lives.

Depreciation of an asset begins when it is available for use (i.e.

in the location and condition necessary for it to be operating in
the intended manner). Depreciation of an asset ceases when the
asset’s depreciable amount has been fully depreciated or the
asset is permanently retired from use. Depreciation rates and
methods and residual values are reviewed at each reporting date.

As a public sector entity that applies the Estonian Financial
Reporting Standard, the group does not conduct impairment
tests or recognise impairment losses for items of property, plant
and equipment that are required for rendering public service
unless the value of such an item has declined due to damage or
the item has been partly or fully retired from use due to some
other reason. Other items of property, plant and equipment are
tested for impairment whenever there is any indication or reason
to believe that the value of the asset has decreased. When the



recoverable amount of an item of property, plant and equipment
(i.e. the higher of its net selling price and value in use) has
decreased below its carrying amount, the item is written down to
its recoverable amount (see also subsection 1.11).

When there is indication that the useful life or residual value of
an asset has changed significantly, depreciation accounting is
adjusted prospectively.

The carrying amount of an item of property, plant and equipment
is derecognised on disposal or when no future economic benefits
are expected from its use or disposal. Gains and losses from
derecognition of items of property, plant and equipment are
recognised in the consolidated statement of financial performance
in the period of derecognition.

1.9. Library collections

Section 41(2)2), of the Public Sector Financial Accounting and
Reporting Guidelines provides that public libraries whose principal
activity is the storage and lending of library items may, by way

of exception, recognise library items as items of property, plant
and equipment regardless of cost. In accordance with the
provision, the group’s statement of financial position includes
items acquired for the library collections of the University of Tartu
since 2004. Items acquired for library collections are reported

as items of property, plant and equipment in an aggregated
amount. Accounts in unit and title terms are kept in the library’s
information system. In the consolidated statement of financial
position, library collections are measured at cost.

The following collections of the library of the University of Tartu
have been recognised as items of property, plant and equipment
in the group’s statement of financial position:

- Library items that the university has acquired since 2004
- Library items received from other libraries by means of
exchange (measured at cost in the library’s exchange collection)

- Library items acquired for the university that have been paid
for by the Estonian Library Network Consortium (recognised as
income from non-monetary grants related to assets).

The following library collection items whose cost is unknown and
fair value cannot be measured reliably are accounted for in unit
terms off the consolidated statement of financial position:

- Library items acquired before 2004

- Library items received through donations

- Legal deposit copies sent to the library by Estonian publishing
houses in accordance with the Legal Deposit Copy Act.

Library collections recognised in the consolidated statement of
financial position are not depreciated. Library items are recognised
as an expense in full when they are retired from use oritis
determined that they have been lost.

110. Intangible assets

An intangible asset is an identiflable non-monetary asset without
physical substance that is expected to be used for more than one
year and has a cost that exceeds the threshold for recognition

as a non-current asset. An intangible asset (software, a right of
use or another intangible asset) is recognised in the consolidated
statement of financial position when the group controls the asset,
it is probable that future economic benefits attributable to the
asset will flow to the group, the cost of the asset can be measured
reliably and the asset did not result from internal expenditures

on research and development. Research and development
expenditures are recognised as an expense as incurred.

An intangible asset is measured initially at cost, which comprises
its purchase price and other directly attributable costs of
acquisition. After initial recognition, an intangible asset is carried
at cost less any accumulated amortisation and any impairment
losses.

The group’s intangible assets include the biomaterial databases of
the Institute of Genomics, software, rights and licences, and other



intangible assets. Detailed accounts of the biomaterial databases
are kept in the information system of the Institute of Genomics.

All of the group’s intangible assets are assumed to have finite
useful lives. Intangible assets are amortised on a straight-line
basis over their estimated useful lives. Each intangible asset is
assigned an amortisation rate that corresponds to its useful life.
When the useful life of an intangible asset cannot be estimated
reliably, it is assumed that the useful life is up to ten years.
Amortisation rates and methods are reviewed at each reporting
date.

In 2024, the group applied the following annual amortisation rates:

- Biomaterial databases 2-5%
- Software 20%
- Other intangible assets 20%.

When there is indication that the useful life or residual value of
an asset has changed significantly, amortisation accounting is
adjusted prospectively (see also subsection 1.11).

111, Impairment of assets

As a public sector entity that applies the Estonian Financial
Reporting Standard, the group does not conduct impairment
tests or recognise impairment losses for non-current assets
required for rendering public service unless the value of an asset
has declined due to damage or the asset has been partly or fully
retired from use due to some other reason. In the case of other
non-current assets, items of property, plant and equipment with
unlimited useful lives (land, assets entered in the national register
of cultural property, assets belonging to museum collections

and items belonging to library collections) as well as depreciable
and amortisable assets are assessed at each reporting date to
determine whether there is any indication of impairment. When
there is indication of impairment, the group estimates the asset'’s
recoverable amount and compares it to the asset'’s carrying
amount.

An impairment loss is recognised in an amount by which an
asset’s carrying amount exceeds its recoverable amount. The
recoverable amount of an asset is the higher of its fair value

less costs to sell and its value in use. The recoverable amount is
determined for an individual asset or the smallest group of assets
that generates largely independent cash flows. An impairment
loss is recognised as an expense in the period in which it is
incurred.

The group assesses at the end of each reporting period whether
there is any indication that the recoverable amount of an asset
written down in an earlier period may have increased (except
for goodwill whose impairment losses are not reversed). If an
impairment test indicates that the recoverable amount of an asset
or a group of assets (a cash-generating unit) has risen above

its carrying amount, the previously recognised impairment loss
IS reversed and the asset’s carrying amount is increased to an
amount that would have been determined (net of amortisation
or depreciation) had no impairment loss been recognised in
prior years. A reversal of an impairment loss is recognised in the
consolidated statement of financial performance by reducing
expenses from impairment losses.

The revised version of the Public Sector Financial Accounting and
Reporting Guidelines issued by the Minister of Finance which took
effect on 1 January 2023 increased the threshold for recognising
assets as items of property, plant and equipment and intangible
assets from €5,000 to €10,000 (cost excl. VAT). As a result, assets
with a cost of less than €10,000 were reclassified from property
plant and equipment and intangible assets to assets of immaterial
value. The carrying amounts of the assets derecognised in 2023
were charged to depreciation and amortisation expenses and
reported within ‘Depreciation, amortisation and impairment losses’
in the consolidated statement of financial performance for 2023.



112. Financial liabilities

At initial recognition, financial liabilities (trade payables,
borrowings, accrued expenses, and other current and non-current
payables) except for derivative financial instruments with a
negative fair value are measured at cost, which includes any
directly attributable transaction costs. After initial recognition,
financial liabilities are measured at amortised cost. Derivative
financial instruments are measured at fair value. Derivative
financial instruments with a negative fair value are recognised as
financial liabilities.

The amortised cost of current financial liabilities is generally equal
to their nominal value. Therefore, current financial liabilities are
measured at the amount payable. Non-current financial liabilities
are recognised initially at the fair value of the consideration
received (less any transaction costs). Thereafter, they are
measured at amortised cost using the effective interest method.
Interest expense on financial liabilities is recognised on an accrual
basis within ‘Interest expense’ in the consolidated statement of
financial performance.

A financial liability is classified as current when it is due to be
settled within 12 months after the reporting date or the group
does not have an unconditional right to defer settlement for at
least 12 months after the reporting date. Liabilities which become
payable on demand at the reporting date due to the breach of
the provisions of a loan contract are also classified as current.

A financial liability is derecognised when it is discharged or
cancelled or expires.

113. Leases

A finance lease is a lease that transfers all significant risks and
rewards of ownership of an asset to the lessee. In accordance with
the Public Sector Financial Accounting and Reporting Guidelines,
a lease is also classified as a finance lease when the leased asset
cannot be easily replaced with another asset. All other leases are
classified as operating leases.

113.1. The group as a lessee

The group recognises finance leases as assets and liabilities in the
consolidated statement of financial position at amounts equal to
the fair value of the leased property or, if lower, the present value
of the minimum lease payments. Lease payments are apportioned
between the finance charge (interest expense) and the reduction
of the outstanding liability. Interest expense on a finance lease

Is recognised in the period in which it is incurred within ‘Interest
expense’ in the consolidated statement of financial performance.
The finance lease liability (net of the finance charge) is classified
into current and non-current borrowings.

Assets held under finance leases are depreciated similarly

to assets that are owned, over the shorter of their estimated
useful life and lease term. Depreciation expense is recognised
within ‘Depreciation, amortisation and impairment losses’ in the
consolidated statement of financial performance.

Operating lease payments are recognised as an expense on an
accrual basis over the lease term.

113.2. The group as a lessor

Assets leased out under operating leases are presented in the
group’s statement of financial position according to their nature,
i.e. similarly to other assets recognised in the group’s statement
of financial position. Assets leased out under operating leases
are depreciated using a depreciation policy consistent with the
group’'s normal depreciation policy for similar assets. Operating
lease payments received are recognised as income on a
straight-line basis over the lease term.



114. Deferred income

Deferred income comprises prepaid grants and co-financing,
advances under research and development contracts, prepaid
tuition fees and other deferred income received by the group that
has not been recognised as income of the reporting period.

When a grant or co-financing has been received but has not yet
been used to incur expenses or acquire assets, it is recognised as
deferred income (see subsection 1.15).

115. Grants

Grants comprise resources received (grants received) through
non-exchange transactions, i.e. without directly giving goods or
services in exchange, and resources transferred (grants provided
or passed on) through non-exchange transactions, i.e. without
directly receiving goods or services in exchange. Grants are
accounted for in accordance with the principles outlined in the
Public Sector Financial Accounting and Reporting Guidelines.

Grants comprise:

- Government grants (hereafter ‘grants’) - grants received and
provided on a project basis for particular purposes that have
a specified goal along with milestones for monitoring the
achievement of the goal, a timeframe, and a monetary budget
and where the provider of the grant (the donor) requires from
the recipient (the beneficiary) detailed reporting on the use of
funds received and any surplus funds have to be returned to the
provider of the grant

- Operational funding grants (hereafter ‘operational funding’)
- funding received and provided based on the functions and
tasks outlined in the statutes and the goals outlined in the
development documents of the recipient.

Grants are also divided into:

- Domestic grants
- International grants.

Domestic grants are grants received from Estonian residents
including other public sector entities (except international grants
passed on by them). International grants are grants received from
non-residents including international organisations.

A grant is recognised in the consolidated statement of financial
position when cash has been transferred or received or on the
date when the receivables, liabilities, income and expenses
associated with the grant are recognised. Grants are classified into
grants related to income and grants related to assets. The main
condition for grants related to assets is that the group as the grant
recipient has to purchase, build or otherwise acquire a certain
asset. A grant is recognised as income in the period in which the
operating costs are incurred or the non-current asset is acquired
unless the conditions of the grant involve the risk that the grant
may be reclaimed or may not be received. Under a simplified
approach, a grant received may be recognised as income on

a cash basis if the contractual amount is less than twice the
capitalisation threshold. The simplified approach is applied when
the provider or intermediary of the grant is a public sector entity
and the parties agree to it.

Operational funding is recognised as income when the cash has
been received.

When a grant provider or intermediary provides a grant using
simplified reimbursement of expenditures (standardised unit
costs, payments of specific amounts, reimbursements of indirect
expenditures compensated at a uniform rate) without requiring
expense documents, grant income is recognised in the period in
which the grant is provided.

On recognising grants in the consolidated statement of financial
performance, the group differentiates between grants received
and grants passed on (as an intermediary). Grants passed on are
grants received for passing on to another party, not for covering
the group’s own operating expenses or acquiring assets. When the
group acts as a grant intermediary, income from grants received
for passing on equals expenses from grants passed on.



Non-monetary grants are measured at the fair value of the goods
and services received. Assets received from other public sector
entities by way of non-monetary grants are measured at fair value
or, if this cannot be determined, at their carrying amount in the
transferor's financial statements.

When it appears that some conditions attaching to a grant
have not been met and the group, as the grant intermediary
or recipient, is liable to the grant provider for the recipient’s
compliance with the conditions attaching to the grant and for
the use of the funds for their designated purpose, the group
recognises a receivable from the grant recipient and/or a
liability to the grant provider at the time the breach of contract
is identified and reduces income from grants received and/or
expenses from grants provided.

116. Provisions and contingent liabilities

A provision is recognised when the group has a present legal or
constructive obligation as a result of a past obligating event, it
is probable that an outflow of resources embodying economic
benefits will be required to settle the obligation and a reliable
estimate can be made of the amount of the obligation.

A provision is recognised in the consolidated statement of
financial position in an amount which is management’s best
estimate of the expenditure required to settle the underlying
obligation at the end of the reporting period. When it is probable
that the provision will be used within more than 12 months after
the reporting date, it is measured at its discounted value unless
the effect of discounting is immaterial.

Other possible or present obligations whose realisation is not
probable or amount cannot be measured sufficiently reliably are
disclosed in the notes to the consolidated financial statements as
contingent liabilities.

117. Revenue and expenses (excl. grants)

Revenue and expenses are recognised on an accrual basis.

Revenue is measured at the fair value of consideration received
or receivable for the sale of goods or rendering of services in the
ordinary course of the group’s activities, taking into account any
discounts and rebates allowed.

Revenue from the sale of goods and provision of services includes
revenue from research and development contracts, lease and
rental activities, degree studies for a tuition fee, continuing
education, and the sale of goods and other services.

Revenue from the rendering of services is recognised when the
service has been rendered or, if the service is rendered over an
extended period, using the stage of completion method. Revenue
from services rendered over an extended period is recognised
by reference to the stage of completion of the service at the
end of the reporting period, assuming that the outcome of the
transaction (i.e. the revenue and costs associated with the
transaction) can be estimated reliably and it is probable that the
economic benefits associated with the transaction will flow to
the group. When the outcome of a contract or project involving
the rendering of services cannot be estimated reliably but it is
probable that the group will at least recover the costs incurred,
revenue is recognised to the extent of costs incurred.

Revenue from the rendering of education services is recognised
in the period in which the service is rendered. Of the tuition fees
received for the autumn term of the 2024/2025 academic year,
80% have been recognised as revenue for the reporting period.
The remaining 20% have been recognised as deferred income and
will be recognised as revenue in 2025 (see subsection 1.14).

Revenue from the sale of goods is recognised when all significant
risks of ownership of the goods have been transferred to the
buyer, the amount of revenue and the costs incurred or to be
incurred in respect of the transaction can be measured reliably



and it is probable that the economic benefits associated with the
transaction will flow to the group.

Interest income is recognised when it is probable that it will be
received and its amount can be measured reliably. Interest income
is recognised using the effective interest method.

1.18. Corporate income tax

Under the Estonian Income Tax Act, corporate earnings are

not subject to tax. Instead, income tax is paid on dividend
distributions, fringe benefits, gifts, entertainment expenses,
transfer price adjustments and similar items. In 2024, the income
tax rate was 20% (the amount of tax payable was calculated as
20/80 of the net distribution or payment). From 2025, the tax rate
is 22% (the amount of tax payable is calculated as 22/78 of the
net distribution or payment). Until the end of 2024, the amount of
dividends equal to the average dividend distribution of the three
preceding years was taxable at a lower, 14% tax rate (the amount
of tax payable was calculated as 14/86 of the net distribution).

The income tax payable on a dividend distribution is recognised
as a liability and an expense in the period in which the dividend

is declared regardless of the period for which the dividend is
declared or the period in which the dividend is actually distributed.
The obligation to pay income tax arises on the 10th day of the
month following the disbursement of the dividend.

119. Foreign currency transactions

The functional currency of all group entities is the euro. The
consolidated financial statements are presented in euros.

A transaction in a foreign currency is recorded by applying to

the foreign currency amount the exchange rate of the European
Central Bank at the date of the transaction. At the reporting date,
foreign currency monetary assets and liabilities are translated
into the functional currency using the exchange rates of the
European Central Bank ruling at that date. Exchange gains and
losses arising on translation are recognised in the consolidated

statement of financial performance in the period in which they
arise. Non-monetary assets and liabilities that are measured at
fair value in a foreign currency are translated into the functional
currency using the exchange rates of the European Central Bank
quoted at the date the fair value was determined. Non-monetary
foreign currency assets and liabilities that are not measured at fair
value are not translated at the reporting date but are continuously
measured using the exchange rates of the European Central Bank
guoted at the dates of the transactions.

1.20. Events after the reporting period

The consolidated financial statements reflect all significant events
affecting the values of assets and liabilities that occurred between
the reporting date and the date on which the financial statements
were authorised for issue but are related to transactions of the
reporting period or prior periods.

Recognition of events that occur between the end of the
reporting period and the date when the financial statements are
authorised for issue depends on whether the event is adjusting
or non-adjusting. An adjusting event is an event that provides
evidence of conditions that existed at the reporting date. The
effects of an adjusting event are recognised in the consolidated
statement of financial position and the consolidated statement
of financial performance as at and for the reporting period.

A non-adjusting event is an event that is indicative of conditions
that arose after the reporting period. The consolidated statement
of financial position and the consolidated statement of financial
performance as at and for the reporting period are not adjusted
to reflect a non-adjusting event after the reporting period. If the
effect of a non-adjusting event is material, it is disclosed in the
notes to the consolidated financial statements.



NOTE 2. SUBSIDIARIES OF THE GROUP

Ownership interest (%)

Domicile

31 Dec 2024 31 Dec 2023
UniTartu Ventures OU Estonia 100 100
Estonian Multiomics Company OU Estonia 100 0
Academus Hostel OU Estonia 100 100
MTU Tartu Ulidpilaskila Estonia 100 100
MTU Tartu Ulidpilasmaja Estonia 100 100
ngTéerTii:tLéiUhkooll Akadeemiline Estonia 100 100

The group has control of (over 50% of voting power in)

all subsidiaries that are non-profit associations (MTUs).
Accordingly, the non-profit associations are fully consolidated.
In 2024, UniTartu Ventures OU established a subsidiary,
Estonian Multiomics Company OU, with a cost of €100,000 by
making a monetary contribution to the entity’s share capital.

NOTE 3. CASH AND CASH EQUIVALENTS

31 Dec 2024 31 Dec 2023

Cash on hand 32 25
Current accounts and overnight deposits 37118 24,252
Term deposits with a short maturity 60,639 59,319
Total 97,789 83,596

The amounts in the table are in thousands of euros.

In 2024, interest income on current accounts and term
deposits with a short maturity amounted to €3.02 million
(2023: €213 million). The interest rates of the term deposits and
current accounts ranged from 0 to 5% in the reporting period
(2023: from 0.4 to 5%).

NOTE 4. RECEIVABLES AND PREPAYMENTS

31 Dec 2024 31 Dec 2023

Trade receivables 3,281 3,455
Accounts receivable 3,432 3,508
Allowance for impairment =151 -53

Grants receivable (note 5) 15,445 11,873

Other receivables 737 888

Prepayments 16,191 16,464
Prepaid grants 15,096 15,528
Prepayments to suppliers 1,072 206
Prepayments to staff 23 30

Prepaid and refundable taxes 55 860

Total 35,709 33,540

The amounts in the table are in thousands of euros.

Prepaid grants include the grants the University of Tartu as the
recipient and lead partner has received and passed on (prepaid)
to project partners.



NOTE 5. GRANTS RECEIVABLE

31 Dec 2024 31 Dec 2023

Grants for residency training for medical specialists (Estonian Health Insurance Fund, Ministry of Social Affairs) 2 684 2 313
EU framework programmes for research and innovation Horizon 2020 and Horizon Europe 2,538 3,627
International aid projects 1938 2134
Centre of Excellence for Bioengineering project (Ministry of Education and Research) 1,327 0
Projects for implementation of thematic R&D programmes (Estonian Research Council) 1108 0
Centre of Excellence for Personalised Medicine project (Ministry of Education and Research) 1,099 227
Projects under the research measure of the Just Transition Fund (Education and Youth Board) 829 19
Projects funded by the Ministry of Climate 588 85
Projects of the European Territorial Cooperation Programme 561 365
Projects under the Attractive Regional Business and Living Environment measure (Ministry of Regional Affairs and Agriculture) 4472 0
Projects funded by the Environmental Investment Centre 395 349
Cooperation between Universities to Promote Doctoral Studies project (Ministry of Education and Research) 327 0
IT Academy programme (Education and Youth Board) 309 0
Projects funded from the European Maritime, Fisheries and Aquaculture Fund's knowledge transfer grant

(Agricultural Registers and Information Board) 222 20
Mobilitas 3.0 mobility grants (Estonian Research Council) 193 135
Programme for applied research (Estonian Business and Innovation Agency) 173 237
Projects funded by the Estonian Health Insurance Fund 171 229
Grants from the European Economic Area and Norway (Ministry of Finance) 141 809
Projects under the sub-activity Development Support for Educational Institutions (Education and Youth Board) 123 62
Engineering Academy (Education and Youth Board) 73 0
Project under the Inter-sectoral Mobility Support measure (Ministry of Education and Research) 19 0
Projects under the sub-measure for modernisation of research infrastructures of national importance

(Ministry of Education and Research) 0 1083
Programme for systematic development of entrepreneurship and entrepreneurial education at all levels of education

(Ministry of Education and Research) 0 59
Ac'ti\./ities supportiqg the activity Institutional Development Programme for R&D and Higher Education Institutions (ASTRA) 0 23
(Ministry of Education and Research)

Other 185 117
Total 15,445 11,873

The amounts in the table are in thousands of euros.



NOTE 6. INVENTORIES

31 Dec 2024 31 Dec 2023

Goods purchased for resale
Finished goods

Materials

Total

216
103

13

332

198
13

10
321

The amounts in the table are in thousands of euros.

There were no inventory write-downs due to a decrease in

net realisable value below cost and no reversals of inventory
write-downs in 2024 and 2023. Unusable goods purchased for
resale and finished goods recognised as an expense in 2024

amounted to €1,495 (2023: €1,448).

NOTE 7. INVESTMENTS IN ASSOCIATES

E-Kyla

BioCC OU Arendus OU Total
Carrying amount at 31 December 2022 103 16 19
Cost at 31 December 2022 1 15 16
The group’s share of profit for 2023 1 0 1
Carrying amount at 31 December 2023 104 16 120
Cost at 31 December 2023 1 15 16
The group’'s share of profit or loss for 0 0 0
2024
Carrying amount at 31 December 2024 104 16 120
Cost at 31 December 2024 1 15 16
The group’s ownership interest
At 31 December 2023 20% 33.33%
At 31 December 2024 20% 33.33%

The amounts in the table are in thousands of euros.

Both associates operate in Estonia. Neither associate is a listed

company.

BioCC 0OU has a wholly-held subsidiary, NORDWISE Biotech
OU. BioCC 0U's consolidated result for 2024 under the cost

method was a profit of €1,813, which increased the value of the
investment of the University of Tartu by €363. E-Kyla Arendus
OU ended the financial year with a loss of €211, which reduced
the value of the investment of the University of Tartu by €70.

The table below provides an overview of movements in the

associates’ equity.

E-Kyla

BioCC OU Arendus OU Total
At 31 December 2023
Share capital 6 5 "
Share premium 0 41 41
Statutory capital reserve 1 0 1
Es’rt:;gse)d earnings (prior 510 0 510
Profit for the period 3 1 4
Total equity 520 47 567
The group’s share of equity 104 16 120
The group’s ownership interest 20% 33.33%
At 31 December 2024
Share capital 6 5 1
Share premium 0 41 41
Statutory capital reserve 1 0 1
Sg‘rciaolg;d earnings (prior 513 y 514
Profit or loss for the period 2 0 2
Total equity 522 47 569
The group’s share of equity 104 16 120
The group’s ownership interest 20% 33.33%

The amounts in the table are in thousands of euros.



NOTE 8. OTHER INVESTMENTS

NOTE 9. NON-CURRENT RECEIVABLES

Ownership interest, %

31 Dec 2024 31 Dec 2023

Domicile :

Estonia 31 Dec 2023
Celvia CC AS (until 4 July
2024 Tervisetehnoloogiate Estonia 7.69 1.69
Arenduskeskus AS)
OU Gearbox Biosciences Estonia 575 575
Vectiopep OU Estonia 513 0.00
UP Catalyst OU Eesti 1.29 142

At 31 December 2024, the total cost of the group’s other
investments was €465,019 (31 December 2023: £€344,951). In
2024, the group acquired an ownership interest in Vectiopep
OU by making a non-monetary contribution consisting of
intellectual property through UniTartu Ventures OU.

Receivable for investing in non-current assets 1,343 1,582
Other non-current receivables 1 5
Total 1,344 1,587

The amounts in the table are in thousands of euros.

In accordance with an agreement signed on 23 September
2013 between the University of Tartu and the MAX [V
Laboratory (Lund University, Sweden), the University of Tartu
invested in FinEstBeAMS (the Finnish-Estonian Beamline

for Materials Science) equipment for the MAX IV Laboratory
in 2014-2015. FinEstBeAMS is an integral part of the MAX IV
Laboratory infrastructure. On 24 September 2021, the parties
signed Collaboration Agreement No. 8499, whereby title to
the equipment was transferred to Lund University and the
University of Tartu was granted investment-based access to
the MAX IV Laboratory equipment until 31 December 2030.
The value of the investment transferred was €3.03 million. At
31 December 2024, the current portion of the receivable of
the University of Tartu was €0.3 million (31 December 2023:
€0.3 million) and the present value of the non-current
portion, calculated at a 4% discount rate, was €1.34 million
(31 December 2023: €1.58 million). See also note 4.



NOTE 10. INVESTMENT PROPERTY

Narva mnt 18/20, Ulikooli 20, Riia 191, Teaduspargi1, Teaduspargi 3, Ravila 14d, Ravila 19, Total
Tartu Tartu Tartu Tartu Tartu Tartu Tartu
Cost
At 31 December 2022 5,830 1953 35 6 52 21 0 7,897
Rental income for 2023 549 30 0 0 0 27 0 606
Property management
expenses for 2023 86 35 0 0 0 0 0 121
Of which expenses 78 18 0 0 0 0 0 96
re-invoiced to tenants
At 31 December 2023 5,830 1,953 35 6 52 21 0 7,897
Transfer.from property, plant 0 0 0 0 0 0 5 5
and equipment
Rental income for 2024 587 34 0 0 0 30 1 652
Property management
expenses for 2024 4 o 0 0 0 0 0 125
Of which expenses 65 16 0 0 0 0 0 81
re-invoiced to tenants
At 31 December 2024 5,830 1953 35 6 52 21 5 7902
Depreciation
At 31 December 2022 526 781 0 0 0 0 0 1,307
Depreciation for the period 175 49 0 0 0 0 0 204
(note 27)
At 31 December 2023 701 830 0 0 0 0 0 1,531
Depreciation for the period 175 49 0 0 0 0 0 004
(note 27)
At 31 December 2024 876 879 0 0 0 0 0 1,755
Carrying amount
At 31 December 2022 5,304 1172 35 6 52 21 0 6,590
At 31 December 2023 5129 1123 35 6 52 21 0 6,366
At 31 December 2024 4954 1,074 35 6 52 21 5 6147

The amounts in the table are in thousands of euros.



NOTE 11. PROPERTY, PLANT AND EQUIPMENT

Buildings, Equipment . Prepayments
Land structures and le'rary Other items Assets under for property, Total
and . collections construction plant and
facilities vehicles equipment
Cost
At 31 December 2022 2,452 301,666 102,755 1,421 5151 1,008 9 424,462
Additions 0 37 5110 333 55 10,335 44 15,914
Addition through non-monetary transactions 0 0 198 0 0 0 0 198
Reclassifications 0 2,808 600 0 10 -3,418 0 0
Recognition as an expense 0 0 0 0 0 -302 -9 -3
Sales and write-off -12 -962 -16,912 -16 -1,349 0 0 -19,251
At 31 December 2023 2,440 303,549 91,751 1,738 3,867 7,623 44 421,012
Additions 0 53 5,889 272 616 13,264 945 21,039
Addition through non-monetary transactions 0 0 0 0 48 0 0 48
Reclassifications 0 15,558 1,350 0 73 -16,015 -966 0
Reclassification to investment property -5 0 0 0 0 0 0 -5
Sales and write-off -2 -2,215 -1,597 -195 -35 0 0 -4,044
At 31 December 2024 2,433 316,945 97,393 11,815 4,569 4,872 23 438,050
Depreciation
At 31 December 2022 0 104,812 83,475 0 3,236 0 0 191,523
Depreciation for the period (note 27) 0 9,478 7,289 0 542 0 0 17,309
Addition through non-monetary transactions 0 0 159 0 0 0 0 159
Depreciation of items sold and written off 0 -540 -16,902 0 -1,349 0 0 -18,791
At 31 December 2023 0 113,750 74,021 0 2,429 0 0 190,200
Depreciation for the period (note 27) 0 9,930 4,323 0 245 0 0 14,498
Depreciation of items sold and written off 0 -1,366 -1,569 0 -35 0 0 -2,970
At 31 December 2024 0 122,314 76,775 0 2,639 0 0 201,728
Carrying amount
At 31 December 2022 2,452 196,854 19,280 1,421 1,915 1,008 % 232,939
At 31 December 2023 2,440 189,799 17,730 11,738 1,438 7,623 44 230,812
At 31 December 2024 2,433 194,631 20,618 11,815 1930 4,872 23 236,322

The amounts in the table are in thousands of euros.



NOTE 12. INTANGIBLE ASSETS

Biomaterial databases Software Otherintangible assets  Acquisitions in stages Total
Cost
At 31 December 2022 10,313 1,577 183 14 12,087
Additions 0 0 0 21 21
Reclassifications 176 20 0 =196 0
Recognition as an expense 0 0 0 =29 =29
Write-off 0 -323 0 0 -323
At 31 December 2023 10,489 1,274 183 0 1,946
Additions 0 0 0 34 34
Reclassifications 34 0 0 -34 0
Write-off 0 -32 0 0 -32
At 31 December 2024 10,523 1,242 183 0 11,948
Amortisation
At 31 December 2022 2,675 1130 179 0 3,984
Q;T)wortlsatlon for the period (note 181 156 z 0 240
Amortisation of assets written off 0 -323 0 0 -323
At 31 December 2023 2,856 963 182 0 4,001
Q;r)]or’usatlon for the period (note 185 120 , 0 216
Amortisation of assets written off 0 -32 0 0 -32
At 31 December 2024 3,041 1,061 183 0 4,285
Carrying amount
At 31 December 2022 7,638 447 4 14 8,103
At 31 December 2023 7,633 31 1 0 71945
At 31 December 2024 7482 181 0 0 7,663

The amounts in the table are in thousands of euros.

82



NOTE 13. BORROWINGS

31 Dec 2024 31 Dec 2023

Current borrowings

Finance lease liabilities (note 14) 18 17

EIDSUJrrent portion of non-current loans (note 2 400 2400
Total 2,418 2,417
Non-current borrowings

Finance lease liabilities (note 14) 34 51

Loans (note 15) 7,600 10,000
Total 7,634 10,051

The amounts in the table are in thousands of euros.

NOTE 14. FINANCE AND OPERATING LEASES

Finance leases - the group as a lessee

Machinery and

equipment

At 31 December 2023
Cost at 31 December 2023 110
Accumulated depreciation at 31 December 2023 -28
Of which depreciation for 2023 -22
Carrying amount at 31 December 2023 82
Principal payments made in 2023 42
Interest payments made in 2023 5

At 31 December 2024
Cost at 31 December 2024 110
Accumulated depreciation at 31 December 2024 -50
Of which depreciation for 2024 -22
Carrying amount at 31 December 2024 60
Principal payments made in 2024 16
Interest payments made in 2024 4
Finance lease liabilities at 31 December 2023 68
Finance lease liabilities at 31 December 2024 52
Payments due not later than 1year 18
Payments due later than 1year and not later than 24

S years

Interest rates 5.5%
Maturity date 2027
Base currency €

The amounts in the table are in thousands of euros.

Finance lease interest paid in 2024 amounted to €4,059

(2023: €5138).

Assets held under finance leases comprise Technogym
equipment with a cost of €£€109,900 purchased for MTU Tartu
Ulikooli Akadeemiline Spordiklubi (a non-profit subsidiary

operating a sports club).



Operating leases - the group as a lessor

Buildings and structures
31 Dec 2024 31 Dec 2023

Operating lease income for the reporting

Operating leases - the group as a lessee

Buildings

. 867 797
period
Rental income due not later than 1 year 647 584
Rental income due later than 1year and not 1.871 1181
later than 5 years
Rental income due later than 5 years 108 579
Cost of assets leased out 9,736 9,660
Carrying amount of assets leased out 6,365 6,579

The amounts in the table are in thousands of euros.

Operating lease income includes rental income on both
investment property and property, plant and equipment. Where
part of an asset has been leased out under an operating lease,
the cost and carrying amount of the asset leased out have been
determined based on the proportion of the area that has been
leased out.

Under Creation of Usufruct and Real Right Contract No. 716,
signed by the University of Tartu and the Tehvandi Sports
Centre Foundation on 22 March 2012, a 50-year usufruct

was established on the Kaariku property for the benefit of the
Tehvandi Sports Centre Foundation, effective from 1 April 2012.
The usufruct was free of charge until 31 December 2021. From
1 January 2022, the University of Tartu may charge a usufruct
fee.

and Equment
and vehicles
structures
At 31 December 2023
Operating lease payments made in 2023 239 28
Payments due not later than 1year 162 21
Payments due later than 1year and not later 249 55
than 5 years
At 31 December 2024
Operating lease payments made in 2024 265 21
Payments due not later than 1year 172 21
Payments due later than 1year and not later 024 24

than 5 years

The amounts in the table are in thousands of euros.



NOTE 15. LOANS AND COLLATERAL

The group uses bank loans to finance long-term investments and the construction and renovation of buildings. The loan in the tables
below has been taken by the University of Tartu. Other members of the group have not taken loans.

The group did not take any new loans in 2024.

Repayable
Balance at 31 Dec 2024 — s Maturity date Base Currency%
Within 12 months Between 1and 5 years interest rate
ggr?é)r:porate Bank plc Estonian 10,000 2,400 7,600 20 May 2028 EUR3? + 0.52%
Total 10,000 2,400 7,600
Repayable
Balance at 31 Dec 2023 — . Maturity date Base currency
Within 12 months Between 1and 5 years interest rate
gzg;r]porate Bank plc Estonian 12,400 2,400 10,000 20 May 2028 EUR32 + 0.52%
Total 12,400 2,400 10,000
The amounts in the table are in thousands of euros.
"The contractual interest rate is equal to the effective interest rate.
2 3-month Euribor.
The loan is secured by mortgages created on two immovable properties for the benefit 2.800
of OP Corporate Bank plc Estonian branch. The first is a property with a building at 2400 2400 2.400

Raatuse 22 in Tartu. The mortgage amounts to €4.32 million. At 31 December 2024, the
carrying amount of the property was €3.31 million (31 December 2023: €3.46 million).
The second is a property with a building at Lossi 36 in Tartu. The mortgage amounts

to €5.94 million. At 31 December 2024, the carrying amount of the property was

€4.01 million (31 December 2023: €410 million).

2025 2026 2027 2028

Repayments of loan principal by year in
thousands of euros



NOTE 16. PAYABLES AND DEFERRED INCOME

31 Dec 2024 31 Dec 2023

NOTE 1/. DEFERRED GRANT INCOME

Security deposit liabilities 647 657
Trade payables 6,328 6,405
Payables to staff 6,061 5,609
Taxes payable 7939 6,967
Social security tax 4,246 3,820
Personal income tax 2,406 2156
Value added tax 753 511
Unemployment insurance contributions 286 257
Funded pension contributions 185 167
Corporate income tax 63 56
Other payables 2,438 1,787

Grants payable by the group as an

) : 2,404 1,709

intermediary

Scholarships, study grants and national

. 2 50

education allowances

Miscellaneous payables 32 28
Deferred income 63,204 57,346

Deferred grant income (note 17) 62,456 56,640

Prepaid tuition fees 687 636

Other deferred income 61 70
Total 86,617 78,771

31 Dec 2024 31 Dec 2023

The amounts in the table are in thousands of euros.

Deferred income from Estonian residents 17,508 15,964
Estonian Research Council 10,002 9,239
Education and Youth Board 2,760 2,794
Ministry of Education and Research 1473 592
Institute of the Estonian Language M 228
Ministry of Social Affairs 419 87
Ministry of Foreign Affairs 353 376
Estonian Defence Forces 199 1M
Taavet+Sten Tulevikufond MTU 191 271
gér:%sr’gzrizgggrr:smlc Affairs and 175 152
Eset\;)erlw(ljapnmceenr;tre for International 57 047
Ministry of Regional Affairs and Agriculture 66 39
Postimehe Fond Foundation 52 129
National Institute of Health Development 44 0
Ministry of Climate 15 163
Ministry of Culture 12 109
Tartu City Government 0 254
Estonian Health Insurance Fund 0 251
Other domestic grants 969 922

Deferred income from non-residents 44948 40,676
EU framework programmes for research
and innovation Horizon 2020 and Horizon 37,215 32,395
Europe
Other international grants 7,733 8,281

Total 62,456 56,640

The amounts in the table are in thousands of euros.



NOTE 18. REVENUE FROM SALE OF GOODS AND
PROVISION OF SERVICES

NOTE 19. STATE BUDGET FUNDING FOR
EDUCATION ACTIVITIES

2024 2023
Ss;/frr;ifsfrom research and development 13958 15.077
Revenue from lease and rental activities 7,550 7187
Revenue from degree studies for a tuition fee 6,550 6,365
Revenue from continuing education 4,372 4,296
Sale of goods 373 312
Other services 2,700 2,461
Total 35,503 35,698

The amounts in the table are in thousands of euros.

Revenue from sale of goods and provision of services by
geographical area:

2024 2023
Estonia 32,576 31,713
Other countries of the European Union 2,214 3143
Other countries 713 842
Total 35,503 35,698

The amounts in the table are in thousands of euros.

2024 2023
Funding for higher education 86,104 79.649
Fund‘lng for residency training for medical 31788 27398
specialists
Total 117,892 106,977
The amounts in the table are in thousands of euros.
NOTE 20. STATE BUDGET FUNDING FOR
RESEARCH ACTIVITIES

2024 2023
Baseline funding for research institutions 25,658 23,551
Funding for remuneration of junior research 11,232 6.033
fellows
State bL_Jdget funding for research information 021 024
for the library
Funding for research collections 428 428
.Ope.ra’u.onal funding for combined research 250 250
institutions
Other funding for research activities 886 330
Total 39,485 31,628

The amounts in the table are in thousands of euros.



NOTE 21. GRANTS RELATED TO ASSETS

2024 2023
Acquisition of non-current assets in the Centre of Excellence for Personalised Medicine project (Ministry of Education and Research) 2,591 227
Repayment of withheld grant under the ASTRA project PER ASPERA (investment in the IT centre) (Ministry of Education and 1589 0
Research) .
Funding for investment in the energy efficiency of buildings (Ministry of Education and Research) 1,399 5,006
Acquisition of non-current assets in the Centre of Excellence for Bioengineering project (Ministry of Education and Research) 1,035 0
Acquisition of non-current assets in projects of EU framework programmes for research and innovation Horizon 2020 and Horizon 200 407
Europe
Acqgisition of non—currgnt assets in projects under the Attractive Regional Business and Living Environment measure (Ministry of 277 0
Regional Affairs and Agriculture)
Acquisition of non-current assets in the Estonian Scientific Computing Infrastructure project under the measure for the support of
research infrastructures of national importance (Ministry of Education and Research) 300 0
Acquisition of research equipment for centres of excellence (Ministry of Education and Research) 212 12
Ac.qL.Jisition of.non-current assets in the Implementation of National Climate Change Adaptation Activities in Estonia project 101 0
(Ministry of Climate)
Preservation of the data and tissue samples of the Estonian Biobank (Ministry of Social Affairs) 40 21
Acquisition of non-current assets in Mobilitas 3.0 mobility grant projects (Estonian Research Council) 16 0
Acquisition of non-current assets in projects under the sub-measure for modernisation of research infrastructures of national
importance (Ministry of Education and Research) 5 1676
Acquisition of non-current assets in the framework of the ASTRA programme activity for the acquisition and modernisation of
education and research infrastructures (Ministry of Education and Research) 0 235
Compensation of ineligible VAT paid on the acquisition of non-current assets (Ministry of Education and Research) 0 182
Creation of a lighting solution for Tartu Cathedral (Tartu City Government) 0 137
Other domestic grants related to assets 177 169
Other international grants related to assets 0 86
Total 8,230 8,348

The amounts in the table are in thousands of euros.



NOTE 22. GRANTS RELATED TO INCOME

NOTE 23. OTHER INCOME

2024 2023
Gains on sale of non-current assets 223 5
Income from investment of intellectual 120 150
property
Income from land granted into the use of

88 Q0

other persons
Compensation and penalty payments 78 123
Membership fees 73 70
Donations from individuals and legal persons 41 48
Miscellaneous income 50 40
Total 673 526
The amounts in the table are in thousands of euros.
The price of items of property, plant and equipment sold
in 2024 was €399143 (2023: €5,108).
NOTE 24. GOODS, MATERIALS AND SERVICES
USED

2024 2023
Expenses on the supervision of medical 30.064 25911
residents
Services purchased 3,266 3137
Materials purchased 223 147
Goods purchased 208 197
Total 33,761 29,392

2024 2023
Domestic grants related to income 64,274 52,508
Including
Grants from the Estonian Research Council 43,020 38112
Of which personal research grants 33,646 33,924
Grants from the Ministry of Education and 7665 4266
Research
Grants from the Ministry of Social Affairs 1952 1,582
Grants from the Estonian Health Insurance 1955 1,082
Fund
Grants from the Education and Youth Board 1107 665
Grants from the Ministry of Climate 1,052 704
Grants from the Ministry of Foreign Affairs 603 538
Grants from the Ministry of Justice 503 500
Grants from the Mlnlstry of Economic Affairs 047 064
and Communications
Grants from the Environmental Investment 27 203
Centre
International grants related to income 47,064 41,874
Including
Qrahts from the European Union and its 30.396 25168
institutions
Grants passed on by the Education and 5.805 5.097
Youth Board
Grants.passed on by the Estonian Research 3093 044
Council
Grants passed on by the Ministry of
Education and Research 2,592 4131
Total 111,338 94,382

The amounts in the table are in thousands of euros.

Due to recovery claims received, the University of Tartu as a
recipient and intermediary of grants reduced revenue from
grants related to income by €122,772 in 2024 (2023: €31,937).

The reduction was recognised within revenue from grants

related to income.

The amounts in the table are in thousands of euros.



NOTE 25. OPERATING EXPENSES

NOTE 26. STAFF COSTS

2024 2023
Expenses on education and research activities 13,641 12,096
Grants and funding passed on to partners 12,011 9194
VAT expense 8,205 7,506
Work-related travel expenses 5177 4,955
(e):fs)ceenisslpment maintenance and software 3,661 3514
S I L
Electricity expenses 2,584 2,740
1(ijtilﬁiizsexpenses and expenses on fixtures and 2115 1964
Heating expenses 1,501 2,000
Repair expenses 1,327 1,231
Lease and rental expenses 1,246 1173
Transport expenses 1,225 1,201
Eglzeenses on purchase of assets of immaterial 1.912 1530
:;I:epr::jrees on professional publications and 750 077
Advertising expenses 679 648
Telecommunications and postal expenses 148 149
Other operating expenses 3,208 3,504
Total 65,279 58,809

2024 2023
Remuneration expenses 126,687 14,433
Other pay and benefits 973 916
Taxes on staff costs 42,691 38,467
Total 170,351 153,816
Ave.rage number of staff converted to full-time 3689 3537
equivalent
The amounts in the table are in thousands of euros.
NOTE 27. DEPRECIATION, AMORTISATION AND
IMPAIRMENT LOSSES

2024 2023
Depreciation of property, plant and equipment 14.498 17.309
(note 1)
Losg on write-off of property, plant and 703 430
equipment (note 28)
Amortisation of intangible assets (note 12) 316 340
Depreciation of investment property (note 10) 224 224
Write-off of items of library collections (note 11) 195 16
Non-current assets transferred (note 11) 0 12
Total 15,936 18,333

The amounts in the table are in thousands of euros.

The amounts in the table are in thousands of euros.

In connection with the change in the threshold for recognising
assets as items of property, plant and equipment and intangible

assets in 2023, assets with a cost of less than €10,000
were derecognised. The cost of the derecognised assets

was €13.22 million and their carrying amount at the date of
derecognition was €2.53 million. The carrying amount of the
assets derecognised in 2023 was charged to depreciation and

amortisation expense.



NOTE 28. LOSS ON WRITE-OFF OF PROPERTY, PLANT AND

NOTE 29. OTHER EXPENSES

2024 2023
Entertainment and
official occasion 1,603 1,224
expenses
Membership fees 647 524
Awards and gifts 324 225
et © s
Total 2,620 2,029

EQUIPMENT
2024 Reason for write-off
Buildings and structures 686
Uppsala 10, Tartu 216 Write-off of parts replaced during renovation
Lai 40, Tartu 171 Write-off of parts replaced during renovation
Nooruse 7, Tartu 165 Write-off of parts replaced during renovation
Naituse 20, Tartu 74 Write-off of parts replaced during renovation
Lossi 36, Tartu 30 Write-off of parts replaced during renovation
Uppsala 6, Tartu 20 Write-off of parts replaced during renovation
Observatooriumi 1, Téravere,
Noo rural municipality, Tartu 10 Write-off of parts replaced during renovation
County
Equipment and vehicles 17
Equipment and vehicles 17 Write-off of obsolete equipment and vehicles
Total 703

The amounts in the table are in thousands of euros.

2023 Reason for write-off

Buildings and structures 422
Ulikooli 18, Tartu 290 Write-off of parts replaced during renovation
Lossi 25, Tartu 65 Write-off of parts replaced during renovation
Naituse 2, Tartu 57 Write-off of parts replaced during renovation
Structure - Rohu, Tartu County 4 Write-off of an asset destroyed
Vana-Sauga 28, Parnu 3 Write-off of parts replaced during renovation
Lai 38, Tartu 2 Write-off of parts replaced during renovation
(nggilglg - Praaga village, Tartu 1 Write-off of an asset destroyed in a fire

Equipment and vehicles 10
Equipment and vehicles 10 Write-off of obsolete equipment and vehicles

Total 432

The amounts in the table are in thousands of euros.

The amounts in the table are in thousands of euros.



NOTE 30. RELATED PARTY
DISCLOSURES

For the purposes of these financial
statements, related parties include:

- the group’s associates;

- non-profit associations that are not
part of the group but are under the
group’s significant influence;

- foundations in which the group is a
founder;

- members of the executive and higher
management of the University of Tartu
(members of the council, the rector,
vice rectors, deans, and heads of
functions) and foundations, non-profit
associations and companies under
their control or significant influence;

- members of the management
(supervisory and management boards)
of the subsidiaries of the University

of Tartu and foundations, non-profit
associations and companies under
their control or significant influence;

- close family members of the members
of the executive or higher management
of the University of Tartu and the
members of the management of

the subsidiaries including spouses,
domestic partners and children, and
foundations, non-profit associations
and companies under their control or
significant influence.

The group has disclosed all transactions with related parties in these financial

statements.

In 2024, there were no transactions that did not comply with the law or the group’s
internal regulations or were not conducted on market terms. No receivables from related

parties were written down in 2024 or 2023.

Sales or other income Purchases

2024 2023 2024 2023

Services 565 501 12,652 1,323
Associates 0 % 5 5
Legal persons in public law 3 M 0 0
Non-profit associations 24 25 139 120
Foundations 488 453 12,427 1,071
Companies 45 1 81 127
Individuals 5 2 0 0
Goods 2 1 209 %
Associates 0 1 0 0
Foundations 0 0 6 3
Companies 1 0 202 5
Individuals 1 0 1 1
Other income 88 Q0 0 0
Foundations 88 Q0 0 0
Total 655 592 12,861 11,332

The amounts in the table are in thousands of euros.

In the consolidated statement of inancial performance, sales of goods and services to
related parties are included in ‘Revenue from sale of goods and provision of services'’
and other income is included in ‘Other income’. Purchases from related parties are
included in ‘Goods, materials and services used” and ‘Operating expenses.



Receivables Prepayments Liabilities
31Dec 2024  31Dec 2023  31Dec 2024 31 Dec 2023 31 Dec 2024  31Dec 2023

Associates 0 0 0 0 1 0
Non-profit associations 0 0 0 0 1 1
Foundations 29 28 81 0 1,090 17117
Companies 0 0 0 0 6 0
Total 29 28 81 0 1,098 1118

The amounts in the table are in thousands of euros.

In the consolidated statement of financial position, receivables from and prepayments to related parties are
included in ‘Receivables and prepayments’ and liabilities to related parties are included in ‘Payables and deferred

income’.

Grant income
Grants related to income

2024 2023
Non-profit associations 26 18
Foundations 17 47
Companies 0 67
Total 143 132

The amounts in the table are in thousands of euros.

In the consolidated statement of financial performance, grant income from related parties is included in ‘Grants
related to income’,

Receivables associated with Liabilities associated with :
Deferred grant income
grants grants
31Dec 2024  31Dec 2023  31Dec 2024  31Dec 2023  31Dec 2024 31 Dec 2023
Foundations 0 0 120 23 67 39
Companies 0 Q 0 0 0 0
Total 0 Q 120 23 67 39

The amounts in the table are in thousands of euros.

Receivables associated with grants arising from transactions with related parties are included in ‘Receivables
and prepayments’ and liabilities associated with grants and deferred grant income arising from transactions with
related parties are included in ‘Payables and deferred income’ in the consolidated statement of financial position.



Remuneration provided to the executive and higher
management of the University of Tartu and the members of the
management of the subsidiaries breaks down as follows:

2024 2023
University of Tartu 1,051 1,044
MTU Tartu Ulikooli Akadeemiline Spordiklubi 152 138
OU UniTartu Ventures 65 23
MTU Tartu Ulidpilaskila 54 57
MTU Tartu Ulidpilasmaja 38 34
Estonian Multiomics Company OU 30 0
Total 1,390 1,290

The amounts in the table are in thousands of euros.

The University of Tartu has no obligation to provide

severance benefits to the members of its executive and
higher management. The members of the management

of the subsidiaries are entitled to severance benefits in
accordance with the terms and conditions of their service
contracts. Contingent severance benefits payable to members
of the subsidiaries’ executive and higher management at

31 December 2024 totalled €85,460 (31 December 2023:
€73,418).

NOTE 31. CONTINGENT ASSETS AND LIABILITIES

31.1. Possible liabilities from tax audits

The tax authorities may audit the group’s tax accounting

within five years after the deadline for the submission of a tax
return. On the detection of a misstatement or omission, the tax
authorities may charge additional tax, late payment interest and
penalty payments. The group’s management is not aware of any
circumstances that might cause the tax authorities to assess a
significant amount of additional tax to be paid by the group.

31.2. Mortgages

The group has created two mortgages for the benefit of
Swedbank AS on its properties at Vanemuise 46 and Pepleri

14 in Tartu. The mortgage on Vanemuise 46 amounts to

€1.60 million and collateral claims may total €0.16 million. The
mortgage on Pepleri 14 amounts to €0.32 million and collateral
claims may total €0.03 million.

The group has also created two mortgages for the benefit of
AS SEB Pank. The mortgage on the property at Nooruse 1in
Tartu amounts to €4.79 million. The mortgage on the property
with three buildings with the addresses Ulikooli 16, Jakobi 2 and
Lossi 3 in Tartu amounts to €4.79 million and collateral claims
may total €0.48 million.

At the end of 2024, the University of Tartu did not have any
outstanding contractual obligations that were secured by the
above mortgages.

31.3. Other contingent liabilities

In accordance with the Creation of Usufruct and Real Right
Contract No. 716, signed by the University of Tartu and the
Tehvandi Sports Centre Foundation on 22 March 2012,

a 50-year usufruct was created on the Kaariku property for the
benefit of the Tehvandi Sports Centre Foundation, effective



from 1 April 2012. Under the contract, on the expiry of the
usufruct the university has to compensate the Tehvandi Sports
Centre Foundation for all capital investments that have been
agreed with the university in writing. The investments will be
depreciated using contractual and agreed depreciation rates.
Investments that have not been agreed with the university
need not be compensated on the expiry of the usufruct. Nor is
there any obligation to pay compensation for investments or
expenditures financed with non-refundable support provided
by the EU structural funds or other donors. The university

has agreed with the Tehvandi Sports Centre Foundation
capital investments of €19.24 million. The compensation
payable by the university on the expiry of the usufruct will be
determined by depreciating the investments at the agreed
rates from the month of their implementation. At 31 December
2024, the carrying amount of investments qualifying for
contingent compensation was €16.27 million (31 December
2023: €£13.66 million) but the realisation of the compensation
obligation is unlikely.

NOTE 32. ASSETS ACCOUNTED FOR OFF THE
STATEMENT OF FINANCIAL POSITION

Assets with a cost of €2,000 to €9,999.99 were accounted
for off the consolidated statement of financial position in
2024. At the reporting date, the total cost of such assets was
€£25.36 illion (31 December 2023: €24.85 million).

The books of the library of the University of Tartu are
accounted for in detail in the library information system

ESTER. At 31 December 2024, the estimated total value of the
library’s collections was €65.52 million (31 December 2023:
£60.36 million), of which €11.81 million (31 December 2023:
€11.74 million) was recognised in the consolidated statement of
financial position. See note 11.

At the reporting date, the collection of the University of Tartu

Botanical Gardens included 15,245 taxonomic units (species and

varieties) of trees, bushes and other plants (31 December 2023:
14,399 taxonomic units).

Detailed accounts of items stored in museum collections
are kept by the museums. From 2011, the assets included
in museum collections are recognised in the consolidated
statement of financial position in an aggregated amount.

At the reporting date, the total carrying value of the
museum collections was €0.16 million (31 December 2023:
€0.16 million). The museums had a total of 1,577,487 storage
items (31 December 2023: 1,546,346 storage items): the
History Museum had 199,918 storage items (31 December
2023: 191,707 storage items), the Art Museum had

34,599 storage items (31 December 2023: 34,342 storage
items), the Natural History Museum had 1,342,917 storage items
(31 December 2023: 1,320,244 storage items), the library had
30 storage items (31 December 2023: 30) and the faculty of
medicine had 23 storage items (31 December 2023: 23).

NOTE 33. IMPACT OF CRISES ON THE GROUP'S
ACTIVITIES

Russia’s full-scale war against Ukraine, which began in 2022,
has affected everyone. It has led to a long-term slowdown in
overall economic growth and, in some cases, an economic
recession. The first signs of economic recovery only emerged
in the last quarter of 2024. The war has therefore had a
direct impact on the performance of the university and its
subsidiaries. Restrictions imposed as a result of the war are
also disrupting business and economic activity. The war has
triggered high inflation, accompanied by a sharp rise in wages
and salaries. In 2024, however, the group recorded slower
growth in expenses and faster growth in revenues. While the
group’s revenues increased by 11.3% and staff costs by 16.8%
in 2023, the respective growth rates for 2024 were 12.8% and
10.8%.



The war has reduced international students’ interest in studying
in Estonia, and cooperation with Russian and Belarusian
research and educational institutions has ceased. Study and
work restrictions for Russian and Belarusian citizens also remain
in place. Since the start of the war, the university has supported
staff and students with Ukrainian citizenship.

The overall economic environment has largely recovered from
the effects of the COVID-19 pandemic that broke out in 2020.
At the same time, working and learning habits that emerged
during the pandemic, such as remote working and hybrid
learning, have persisted. As a result, investment in information
technology and multimedia solutions has increased.

In 2024, the payment behaviour of the university’s
counterparties did not deteriorate and the level of past due
receivables did not rise significantly. The revenues of the
university’s subsidiaries increased.

At the same time, the uncertainty surrounding potential
disruptions to global trade policy has increased. It is clear that
additional trade restrictions would reduce economic growth and
prosperity, while pushing up prices. The economy will also be
affected by European countries’ plans to significantly increase
their defence spending.

The group treats the effects of the crises as non-adjusting
events. While it is not possible to provide quantitative estimates
of the potential impact of the crises on the university’s financial
results for 2024 and subsequent periods, the university’s
management currently expects the impact on the results for
2025 to be limited.

NOTE 34. EVENTS AFTER THE REPORTING
PERIOD

The university’'s expenses will be affected by the regulatory
changes that came into effect in 2025. These include tax
increases, new obligations under the Motor Vehicle Tax Act
and higher tax-exempt thresholds under the Income Tax Act.
The latter will affect daily allowances for assignments abroad,
allowances for the use of personal vehicles for work purposes
and expenditure on meeting occupational health requirements
and improving employee health.

The university will also be affected by the state budget cuts.
Notably, the previously agreed 15% increase in operational
funding over four years, starting in 2023, has been cancelled.
Instead, a 12.7% increase has been approved for the 2025
budget. Several government grants will also no longer be paid.

The liquidation of the associate E-Kyla Arendus OU started in
2025 and is expected to be completed during the year. E-Kyla
Arendus was established in 2014 by Estonia’s largest student
villages to acquire ownership rights to student residence
management software, as well as the capacity to maintain and
improve it.



NOTE 35. PRIMARY FINANCIAL STATEMENTS
OF THE PARENT

University of Tartu statement of financial position

31 December

31 December

2024 2023
ASSETS
Current assets
Cash and cash equivalents 95,087 80,727
Receivables and prepayments 35,522 33,348
Inventories 291 282
Total current assets 130,200 114,357
Non-current assets
Investments in subsidiaries and associates 563 781
Other investments 2 2
Receivables and prepayments 1,344 1,587
Investment property 6147 6,366
Property, plant and equipment 235,207 230,229
Intangible assets 7,663 7945
Total non-current assets 250,926 246,910
TOTAL ASSETS 381,826 361,267
LIABILITIES AND NET ASSETS
Liabilities
Current liabilities
Borrowings 2,400 2,400
Payables and deferred income 85,487 77,582
Total current liabilities 87,887 79982
Non-current liabilities
Borrowings 7,600 10,000
Total non-current liabilities 7,600 10,000
Total liabilities 95,487 89,982
Net assets
Capital of the university 144182 144182
Accumulated surpluses (prior periods) 127103 123,234
Surplus for the period 15,054 3,869
Total net assets 286,339 271,285
TOTAL LIABILITIES AND NET ASSETS 381,826 361,267

The amounts in the table are in thousands of euros.



University of Tartu statement of financial
performance

2024 2023
Revenue
Revenue from sale of goods and provision of services 29,608 30,142
State budget funding for education activities 117,892 106,977
State budget funding for research activities 39,485 31,628
Grants related to assets 8,230 8,348
Grants related to income 110,083 93,367
Otherincome 581 441
Total revenue 305,879 270,903
Expenses
Goods, materials and services used -30,991 -26,806
Operating expenses -63191 -57,089
Scholarships and study grants -11,720 -11,874
Staff costs -166,945 -150,900
Depreciation, amortisation and impairment losses -15,795 -18,183
Significant write-downs of current assets =117 -89
Other expenses -4,347 -3,702
Total expenses -293106 -268,643
Surplus on operating activities 12,773 2,260
Share of loss of subsidiaries -538 0
Interest income 2,959 2,097
Interest expense -489 -564
Other finance income 349 76
Surplus for the period 15,054 3,869

The amounts in the table are in thousands of euros.



University of Tartu statement of cash flows 2024 2023

Cash flows from investing activities

2024 2023 Paid f isiti f ty, plant and
aid for acquisition of property, plant an
Cash flows from operating activities equipmentq PrOperty. p -5,921 -5,5652
Surplus on operating activities 12,773 2,260 Proceeds from sale of property, plant and 200 !
Adjustments for: equipment
Depreciation, amortisation and 15795 18183 Paid for assets under construction 13,888 -9,085
Impairment losses Prepayments made for property, plant and 045 a4
Transfer from assets under construction 0 21 equipment - -
and prepayments t.o .e.xpen.ses Paid for acquisition of intangible assets -34 -2M
Z;anesrfigirom acquisitions in stages to 0 29 Grants related to assets paid (partners) -482 -192
P Grants related to assets received 8,539 7,561
Gains on sale of non-current assets -223 -5 i
N ; tribution t Transfer to the capital reserve of a 200 100
on—.m.one': ary contribution to a 190 150 subsidiary
subsidiary’s equity .
Settlement of a non-current receivable 5 5
Non-monetary grants related to assets )
received -48 -39 Interest received 2,799 2,523
Grants related to assets received -8182 -8,309 Net cash used in mves’ur_wg aCt'V_'t'_e_S ~9.728 ~5.090
Grants related to assets passed on 686 377 Cash flows from financing ?ct|V|t|es
Change in receivables and prepayments -919 -1,098 Repayments of loans received -2400 4478
Change in inventories 9 _20 Net cash used in financing activities -2,400 -4,478
Change in payables and deferred income 7,230 11,042 Net cash flow : — 14.560 12,442
Interest paid 495 561 g:;gdand cash equivalents at beginning of 80,727 68.285
ri
Net cash from operating activities 26,488 22,010 Increase in cash and cash equivalents 14,360 12,442
Cash and cash equivalents at end of period 25,087 80,727

The amounts in the table are in thousands of euros.



University of Tartu statement of changes
in net assets

University of Tartu adjusted
unconsolidated net assets

Capital Accumulated Surplus for
of the . Total

. : surpluses  the period

university

At 31 December 2022 144182 122,809 425 267,416
Transfer of surplus 0 425 -425 0
Surplus for the period 0 0 3,869 3,869
At 31 December 2023 144182 123,234 3,869 271,285
Transfer of surplus 0 3,869 -3,869 0
Surplus for the period 0 0 15,054 15,054
At 31 December 2024 144182 127103 15,054 286,339

The amounts in the table are in thousands of euros.

31 December

31 December

2024 2023
Unconsolidated net assets of the University of Tartu 286,339 271,285
Less: carrying amount of investments in subsidiaries 563 781
and associates
Plus: \(alue of mvestment_s in subsidiaries and 3446 2889
associates under the equity method
Total 289,222 273,393

The amounts in the table are in thousands of euros.












The annual report of the University of Tartu for the year ended 31 December 2024 consists of an activity report and consolidated financial
statements.

The management of the University of Tartu has prepared the activity report and the consolidated financial statements. The consolidated
financial statements are accompanied by the independent auditors’ report. The rector of the University of Tartu has reviewed the annual
report and approved its presentation to the university council.

(signed digitally)
Toomas Asser

Rector, Professor

(signed digitally)
Kalle Hein

Head of Finance

(signed digitally)
Signe Vdsoberg-Pastik
Chief Accountant
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